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Introduction 


This  is  the  fifteenth  annual  Report  to  the  Illinois  Board  of  Higher  Education  on  minority, 
female,  and  disabled  students,  faculty,  and  staff.  As  directed  by  the  Illinois  Legislature,  the 
Report  evaluates  the  results  of  campus  plans  and  efforts  to  increase  the  participation  and 
achievement  of  minorities,  women,  and  disabled  students,  faculty,  and  staff. 

For  more  than  a  decade,  the  SIU  institutions  have  provided  a  broad  array  of  programs  and 
services  to  improve  the  participation  and  success  of  underrepresented  groups  and  have  expended 
considerable  state,  federal,  and  institutional  resources  in  support  of  these  programs  and  activities. 
This  Report  is  produced  through  the  coordinated  efforts  of  staff  in  the  Office  of  the  President  and 
at  Southern  Illinois  University  Edwardsville  and  Southern  Illinois  University  Carbondale.  Major 
responsibility  for  leadership  in  assuring  the  participation  and  success  of  underrepresented  groups 
is  vested  in  the  constituent  universities.  The  Office  of  the  President  assists  the  institutions  in 
defining  and  developing  realistic  goals,  monitors  progress,  and  holds  the  institutions  accountable 
for  their  performance  in  discharging  their  responsibilities  in  this  important  area. 

Many  persons  throughout  the  university  contributed  to  the  preparation  of  this  report. 
Those  most  directly  involved  include  John  S.  Haller,  Jr.,  Vice  President  for  Academic  Affairs, 
Office  of  the  President;  Seymour  Bryson,  Associate  Chancellor,  SIUC;  Leslie  J.  Musch, 
Affirmative  Action/ AD  A  Coordinator,  School  of  Medicine,  SIUC;  and  Elizabeth  Tarpey, 
Assistant  to  the  Provost,  SIUE. 

This  report,  however,  would  not  have  been  possible  without  the  diligent  work  effort  of 
Antoinette  Moyers,  whose  careful  eye,  exacting  standards,  and  proprietary  hand  brought  together 
three  very  differently  structured  reports  under  one  cover.  It  is  to  her  that  the  quality  of  this  final 
product  is  due. 


John  S.  Haller,  Jr. 
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Southern  Illinois  University  Carbondale 

Minority,  Women  and  Disabled 

Students,  Faculty  and  Staff 

I.  Annual  Overview 


In  the  past  year,  the  university  continued  to  sponsor  and  support  programs,  activities,  and 
initiatives  designed  to  advance  the  participation,  retention,  and  achievement  of  minorities, 
women,  and  disabled  students  and  staff.  In  addition,  several  new  activities  were  initiated. 
Among  the  major  activities  initiated  during  the  past  year  were  (1)  implementation  of  the 
chancellor's  Minority  Faculty  Recruitment  Program;  (2)  a  series  of  meetings  between  the 
chancellor  and  his  administrative  staff  and  representatives  of  the  Carbondale  minority 
community;  and  (3)  initiation  of  a  joint  SIUC  and  city  task  force  to  examine  the  relationship 
between  minority  and  international  students  and  the  Carbondale  Police  Department  and  the  local 
business  community.  These  initiatives  should  help  the  university  ensure  that  the  needs  of 
underrepresented  populations  are  included  in  future  planning  activities. 

In  an  effort  to  encourage  and  facilitate  the  employment  of  minority  faculty,  Chancellor 
Jackson  allocated  $500,000  to  establish  the  Minority  Faculty  Recruitment  Program.  Under  this 
plan,  the  chancellor  assumed  the  initial  costs  of  the  faculty  members'  annual  salaries  with  the 
understanding  that  the  deans  would  repay  the  cost  within  four  years.  Deans  are  required  to 
return  each  year  25  percent  of  the  faculty  members'  salaries  to  the  chancellor's  office  so  that 
those  funds  can  be  redistributed.  In  the  past  year,  four  faculty  members  were  employed,  three 
Black  and  one  Asian. 

Chancellor  Jackson,  the  vice  chancellors  for  Administration,  Student  Affairs,  and 
Institutional  Development,  and  the  associate  chancellor  for  Diversity  met  with  approximately 
thirty  community  representatives  from  northeast  Carbondale.  The  university's  Affirmative 
Action  Committee  recommended  the  meeting.  The  Affirmative  Action  Committee  previously 
met  with  a  local  group  and  developed  a  series  of  recommendations  that  were  discussed  in  the 
community  meeting  by  the  chancellor  and  his  staff.  Many  of  the  community  representatives 
were  indigenous  to  Carbondale' s  predominantly  Black  northeast  area.  Several  had  been  actively 
involved  in  helping  the  university  initiate  many  of  its  Affirmative  Action/Equal  Opportunity 
programs  in  the  mid-1960s  and  early  1970s.  Increasing  the  number  of  minority  Civil  Service 
staff  and  the  perception  by  some  local  citizens  that  the  university  needed  to  become  more 
knowledgeable  and  involved  in  the  minority  community's  needs  and  problems  were  among  the 
topics  discussed.  Following  the  meeting,  the  vice  chancellors  agreed  to  meet  with  community 
representatives  chosen  by  the  group. 

A  joint  SIUC  and  City  of  Carbondale  Task  Force  on  Race  and  Community  Relations  was 
organized  after  an  incident  between  a  group  of  African  American  students  and  the  Carbondale 
police  during  the  spring  semester.  The  committee,  composed  of  twelve  members  selected  by  the 
city  manager  and  the  mayor  of  Carbondale  and  twelve  selected  by  the  SIUC  chancellor,  has 
scheduled  a  series  of  community  meetings  and  will  submit  a  report  of  its  findings  and 
recommendations  to  city  officials  and  the  chancellor.  Results  of  the  investigations  will  be  used 
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to  help  strengthen  SIUC's  ability  to  plan  and  sponsor  programs,  services,  and  activities  for 
minority  students. 

Initiatives  that  proved  to  be  successful  during  the  past  year  include  but  are  not  limited  to 
the  following: 

•  The  Organization  of  Multi-Ethnic  Students  in  Education  (OMES)  initiated  a  peer- 
mentoring  program  for  freshmen  and  transfer  students.  Each  new  freshman  and 
transfer  student  was  matched  with  an  advanced  minority  student. 

•  A  member  of  OMES  participated  in  the  Illinois  Education  Association  Student 
Conference  in  Springfield  and  the  Illinois  Education  Association  Student  Conference 
in  Peoria. 

•  Darrell  Everhage,  president  of  OMES,  was  appointed  to  the  State  Board  of 
Representatives  of  IEA/NEA  Student  Organizations. 

•  On  April  28,  87  African  American,  Hispanic,  and  female  students  from  the  Chicago 
area  were  flown  to  Carbondale  on  a  United  Airlines  plane  to  participate  in  the  United 
Airlines/Southern  Dlinois  University  Aviation  Career  Day  for  minority  and  female 
students. 

•  Since  the  inception  of  the  program  in  1994,  a  total  of  31  participants  have  enrolled  in 
one  of  SIUC's  aviation  programs.  A  female  student  who  participated  in  the  program 
in  1995  is  now  a  pilot  for  American  Eagle  Airlines.  Two  students  were  selected  to 
participate  in  the  United  Airlines  Flight  Operations  Internship  Program. 

In  the  past  year,  SIUC  has  continued  to  be  nationally  recognized  for  its  commitment  to 
access  and  diversity.  Black  Issues  in  Higher  Education  rated  SIUC  among  the  top  universities 
awarding  degrees  to  minority  students  in  twenty-three  categories.  Data  for  the  1999-2000 
academic  year  were  examined.  SIUC  was  ranked 

•  third  in  awarding  bachelor's  degrees  to  all  minorities  in  two  categories,  education  and 
engineering-related  disciplines; 

•  second  and  third,  respectively,  in  awarding  degrees  to  African  Americans  in 
education  and  engineering-related  programs; 

•  second  and  third,  respectively,  in  awarding  engineering  degrees  to  Native  Americans 
and  Hispanics. 

In  the  July  issue  of  Black  Issues  in  Higher  Education,  SIUC  was  recognized  for  its 
success  in  graduating  Black  males.  During  that  period,  SIUC  awarded  273  degrees  to  Black 
males  and  ranked  seventh  nationally  among  all  colleges  and  universities.  Because  the  six 
schools  rated  higher  than  SIUC  are  historically  Black  colleges  and  universities,  SIUC  was 
considered  first  among  predominantly  White  universities  in  the  granting  of  baccalaureate  degrees 
to  Black  males  in  all  disciplines. 

Quantitative  data  examined  during  the  past  year  document  that  we  continue  to  be 
relatively  successful  in  attracting  and  enrolling  underrepresented  students,  particularly 
minorities.  The  data  obtained  from  our  Campus  Climate  Survey  suggest  that  we  have  some 
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quality  of  life  issues  that  we  will  need  to  address  to  maintain  our  goal  of  a  campus  environment 
where  all  students  feel  welcome,  comfortable,  appreciated,  and  supported.  Efforts  to  attract  and 
retain  underrepresented  minority  faculty  (African  American,  Hispanic,  and  female  faculty)  must 
continue  and,  when  appropriate,  be  expanded. 

In  future  examinations  and  assessments,  we  will  include  the  findings  of  major  activities 
initiated  during  the  past  year:  Campus  Climate  Survey;  meetings  among  the  chancellor, 
administrative  staff,  and  representatives  of  the  Carbondale  community;  and  meetings  of  the 
SIUC  and  City  of  Carbondale  Task  Force  on  Race  and  Community  Relations. 
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Minority  Students 

Goals 

•  Establish  a  campus  enrollment  that  reasonably  approximates  the  state  of  Illinois  1990  census 
minority  population. 

•  Increase  minority  students'  participation,  achievement,  and  program  completion  rates. 

•  Establish  a  university  environment  sensitive  to  and  supportive  of  minority  students. 

Progress  in  Meeting  Goals 

Trends  in  Representation 

[Tables  1,  1A,  1.1,  1.2] 

Freshman  Enrollment 

Total  Entering  Freshman  Enrollment 

In  the  past  year,  total  freshman  enrollment  decreased  5.6  percent  from  2,417  in  1999  to 
2,281  in  2000. 

Black  Entering  Freshman  Enrollment 

In  the  past  year,  the  number  of  Black  students  in  the  freshman  class  increased  13.8 
percent  from  406  or  16.8  percent  in  1999  to  462  or  20.3  percent  in  2000. 

In  the  past  five  years,  the  number  of  Black  students  decreased  6.5  percent  from  494  or 
21.2  percent  in  1996  to  462  or  20.3  percent  in  2000. 

Hispanic  Entering  Freshman  Enrollment 

In  the  past  year,  the  number  and  percentage  of  Hispanic  freshman  students  increased 
18.2  percent  from  66  or  2.7  percent  in  1999  to  78  or  3.4  percent  in  2000. 

In  the  past  five  years,  the  number  and  percentage  of  Hispanic  freshman  students 
increased  20  percent  from  65  or  2.8  percent  in  1996  to  78  or  3.4  percent  in  2000. 


2001  Minority,  Women  and  Disabled  Report, 


New  Transfer  Enrollment 

Black  New  Transfer  Enrollment 

In  the  past  year,  the  number  of  new  Black  transfer  students  increased  6.6  percent  from 
137  or  6.7  percent  in  1999  to  146  or  7.4  percent  in  2000. 

In  the  past  five  years,  the  number  and  percentage  of  Black  transfer  students  decreased 
16.6  percent  from  175  or  8.6  percent  in  1996  to  146  or  7.4  percent  in  2000. 

Hispanic  New  Transfer  Enrollment 

In  the  past  year,  the  number  of  Hispanic  transfer  students  decreased  6.8  percent  from  44 
or  2.2  percent  in  1999  to  41  or  2.1  percent  in  2000. 

In  the  past  five  years,  the  number  of  Hispanic  transfer  students  increased  20.6  percent 
from  34  or  1.7  percent  in  1996  to  41  or  2.1  percent  in  2000. 

Minority  Representation 

[Table  1] 

Total  Minority  Enrollment 

In  the  past  five  years,  the  number  and  percentage  of  minority  students  increased  5.8 
percent  from  3,747  or  17.1  percent  in  1996  to  3,963  or  17.6  percent  in  2000. 

Minority  Graduate  Enrollment 

In  the  past  year,  the  number  and  percentage  of  minority  graduate  students  increased  6.9 
percent  from  464  or  12.3  in  1999  to  496  or  12.3  percent  in  2000. 

In  the  past  five  years,  the  number  and  percentage  of  minority  graduate  students  increased 
28.8  percent  from  385  or  1 1.2  percent  in  1996  to  496  or  12.3  percent  in  2000. 

Minority  Professional  Enrollment 

In  the  past  five  years,  the  number  and  percentage  of  minority  professional  students 
decreased  28.2  percent  from  177  or  24.9  percent  in  1996  to  127  or  17.5  percent  in  2000. 
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Black  Representation 

[Table  1] 

Total  Black  Enrollment 

In  the  past  five  years,  the  number  and  percentage  of  Black  students  increased  6.6  percent 
from  2,744  or  12.6  percent  in  1996  to  2,924  or  13  percent  in  2000. 

Black  Graduate  Enrollment 

In  the  past  year,  the  number  and  percentage  of  Black  graduate  students  increased  9.5 
percent  from  326  or  8.7  percent  in  1999  to  357  or  8.8  percent  in  2000. 

In  the  past  five  years,  the  number  and  percentage  of  Black  graduate  students  increased 
42.8  percent  from  250  or  7.3  percent  in  1996  to  357  or  8.8  percent  in  2000. 

Black  Professional  Enrollment 

In  the  past  year,  the  number  and  percentage  of  Black  professional  students  increased  8.3 
percent  from  60  or  8.2  percent  in  1999  to  65  or  9  percent  in  2000. 

In  the  past  five  years,  the  number  and  percentage  of  Black  professional  students 
decreased  31.6  percent  from  95  or  13.3  percent  in  1996  to  65  or  9  percent  in  2000. 

Hispanic  Representation 

[Table  1] 

Total  Hispanic  Enrollment 

In  the  past  five  years,  the  number  and  percentage  of  Hispanic  students  increased  18.7 
percent  from  504  or  2.3  percent  in  1996  to  598  or  2.65  percent  in  2000. 

Hispanic  Undergraduate  Enrollment 

In  the  past  five  years,  the  number  and  percentage  of  undergraduate  Hispanic  students 
increased  22.9  percent  from  420  or  2.4  percent  in  1996  to  516  or  2.9  percent  in  2000. 

Hispanic  Graduate  Enrollment 

In  the  past  year,  the  number  and  percentage  of  Hispanic  graduate  students  increased  13.5 
percent  from  52  or  1.4  percent  in  1999  to  59  or  1.5  percent  in  2000. 
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Hispanic  Professional  Enrollment 

In  the  past  five  years,  the  number  and  percentage  of  Hispanic  professional  students 
decreased  8  percent  from  25  or  3.5  percent  in  1996  to  23  or  3.2  percent  in  2000. 

Trends  in  Academic  Achievement 

[Tables  3,  3A] 

Academic  Performance 

Increasing  minority  students'  academic  performance  to  a  level  that  closely  approximates 
the  university's  majority  student  academic  performance  is  one  of  SIUC's  goals.  Fall  semester 
grade  point  average  and  academic  standing  are  used  as  benchmarks  to  track  and  evaluate  student 
academic  achievements. 

Grade  Point  Average 

[Table  3A] 

Total  Undergraduate  Students 

In  the  past  five  years,  undergraduate  students'  grade  point  average  increased  5.2  percent 
from  2.69  in  1996  to  2.83  in  2000. 

Hispanic  Undergraduate  Students 

In  the  past  five  years,  Hispanic  undergraduate  students'  grade  point  average  increased 
8.8  percent  from  2.60  in  1996  to  2.83  in  2000. 

Academic  Standing 

[Tables  2,  2A] 

Total  Undergraduate  Students 

In  the  past  year,  the  percentage  of  undergraduate  students  in  good  standing  remained  the 
same  at  88  percent. 

Black  Undergraduate  Students 

In  the  past  year,  the  percentage  of  Black  undergraduate  students  in  good  standing 
decreased  2.5  percent  from  79  percent  in  1999  to  77  percent  in  2000. 

In  the  past  five  years,  the  percentage  of  Black  undergraduate  students  in  good  standing 
increased  2.7  percent  from  75  percent  in  1996  to  77  percent  in  2000. 
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Hispanic  Undergraduate  Students 

In  the  past  year,  the  percentage  of  Hispanic  undergraduate  students  in  good  standing 
decreased  1.1  percent  from  89  percent  in  1999  to  88  percent  in  2000. 

In  the  past  five  years,  the  percentage  of  Hispanic  undergraduate  students  in  good  standing 
increased  4.8  percent  from  84  percent  in  1996  to  88  percent  in  2000. 

Trends  in  Persistence  and  Graduation  Rates 

[Tables  4-9] 

Persistence 

Total  Undergraduate  Students 

Of  the  freshmen  who  entered  the  university  between  1997  and  1998,  approximately  68 
percent  returned  their  sophomore  year  and  approximately  55  percent  enrolled  their  junior  year. 

Black  Undergraduate  Students 

The  second-year  return  rate  for  Black  students  who  entered  the  university  in  1997  and 
1998  decreased  6.3  percent  from  64  percent  in  1997  to  60  percent  in  1998. 

The  1996  and  1997  third-year  return  rates  decreased  9.6  percent  from  52  percent  in  1996 
to  47  percent  in  1997. 

Hispanic  Undergraduate  Students 

The  second-year  return  rates  for  Hispanic  students  increased  3  percent  from  67  percent 
in  1997  to  69  percent  in  1998. 

The  third-year  return  rate  decreased  5.5  percent  from  55  percent  in  1996  to  52  percent  in 
1997. 

Graduation  Rates 

[Tables  6,  6A,  7,  7A,  8,  8A,  9] 

The  six-year  graduation  rate  is  a  standard  commonly  used  to  determine  an  institution's 
effectiveness  in  helping  students  meet  their  goals  of  completing  degree  requirements  in  a 
reasonable  period  of  time. 
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Total  Students 

Between  1993  and  1994,  the  graduation  rate  of  undergraduate  students  increased  5.1 
percent  from  39  percent  in  1993  to  41  percent  in  1994. 

Minority  Students 

Between  1993  and  1994,  the  graduation  rate  of  minority  students  increased  10  percent 
from  30  percent  in  1993  to  33  percent  in  1994. 

In  the  three  years  between  1990  and  1994,  the  graduation  rate  of  minority  students 
increased  32  percent  from  25  percent  in  1990  to  33  percent  in  1994. 

Black  Students 

Between  1993  and  1994,  the  graduation  rate  for  Black  students  remained  the  same  at  31 
percent. 

Between  1990  and  1994  Black  students'  graduation  rate  increased  34.8  percent  from  23 
percent  in  1990  to  31  percent  in  1994. 

Hispanic  Students 

Between  1993  and  1994,  the  graduation  rate  of  Hispanic  students  increased  16.7  percent 
from  24  percent  to  28  percent. 

Hispanic  students'  graduation  rate  decreased  12.5  percent  between  1990  and  1994  from 
32  percent  to  28  percent. 

Transfers 

The  graduation  rate  for  minority  transfer  students  was  42  percent  in  1991  and  increased 
10.5  percent  from  38  percent  in  1992  to  42  percent  in  1996.  The  1995  and  1996  rates  increased 
5  percent  from  40  percent  to  42  percent. 

The  four- year  graduation  rate  for  Black  transfer  students  increased  17.1  percent  from  35 
percent  in  1992  to  41  percent  in  1996.  From  1995  to  1996,  the  graduation  rate  for  Black  transfer 
students  increased  5.1  percent  from  39  percent  to  41  percent. 

From  1995  to  1996,  Hispanic  transfer  students'  graduation  rate  increased  15.4  percent 
from  39  percent  to  45  percent. 
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Degrees  Conferred 

[Table  9] 

Total  Students 

The  university  conferred  5,767  degrees  in  2000.  Of  these,  686  or  12  percent  were 
awarded  to  Black  students  and  1 16  or  2  percent  were  awarded  to  Hispanic  students. 

Black  Students 

Between  1996  and  2000,  the  number  and  percentage  of  degrees  awarded  to  Black 
students  increased  27  percent  from  540  or  9  percent  to  686  or  12  percent. 

Hispanic  Students 

In  the  past  year,  the  number  and  percentage  of  degrees  awarded  to  Hispanic  students 
decreased  17.7  percent  from  141  or  2  percent  in  1999  to  116  or  2  percent  in  2000. 

In  the  past  five  years,  the  number  and  percentage  of  degrees  conferred  to  Hispanic 
students  decreased  14.7  percent  from  136  to  116.  The  percentage  remained  at  2  percent. 
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Figure  1 

Black  Issues  in  Higher  Education 
National  Ranking  of  Bachelor  Degrees  Conferred  by  SIUC  to  Minority  Students 


All  Minority  Groups 

Total  Bachelor  Degrees 
Bachelor  Degrees  Conferred  in: 

Agricultural  Sciences 

Education 

Engineering-Related  Tech 

Health  Professions 

Law  &  Legal  Studies 


7997      799S      7999      2000     2001 


73r 


69" 


62 


nd 


69th       65th 

45th 
3rd 

-jrd 

15th 
19th 


African  Americans 

Total  Bachelor  Degrees 

Traditional  White  Institutions 

All  Schools 
Bachelor  Degrees  in: 

Biological  Sciences/Life  Sciences 

Communications 

Education 

Engineering-Related  Tech  Degrees 

English 

Health  Professions 

Law  &  Legal  Studies 


12th 


20° 

38d 


10* 


,nd 


3rd 
9th 


9* 


38th       30th       20th       25l 


15c 


57th 

25th 

3rd 

">nd 

45th 
7  th 

11th 


Hispanic  American 

Bachelor  Degrees  in: 
Agricultural  Sciences 
Education 

Engineering-Related  Tech 
Health  Professions 


20th 
50th 


23r 


47l 


23r 


22 

-rth 


nd 


16th 
30th 
13th 
58th 


Native  Americans 

Bachelor  Degrees  in: 
Education 
Engineering-Related  Tech 


21st 


11' 


15th 

->rd 


17L 


,nd 


Asian  Americans 

Bachelor  Degrees  in: 
Education 
Engineering-Related  Tech 


12° 
23ri 


13th 

/rth 


10th       21st 
16th 
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Women  Students 


Goals 


•  Increase  women  students'  enrollment. 

•  Increase  the  achievement,  retention,  and  program  completion  rates  of  women  students. 

•  Establish  a  university  environment  sensitive  to  and  supportive  of  women  students. 

Progress  in  Meeting  Goals 

The  number  of  women  in  the  total  student  population  continues  to  increase.  The 
university  is  striving  to  increase  the  representation  of  women  in  the  student  body  to  match  the 
1990  state  population  of  51  percent. 

Increasing  female  representation  in  nontraditional  disciplines  is  one  of  SIUC's  goals.  In 
the  past  year,  the  percentage  of  female  student  enrollments  increased  in  the  College  of  Science. 

In  the  past  five  years,  enrollments  increased  in  the  Colleges  of  Education,  Engineering, 
Science,  and  Liberal  Arts. 


Figure  2 

Percentage  of  Women  Enrolled 
in  Undergraduate  Academic  Units  by  Year 


Academic  Unit/College/School 

Fall  1996 

Fall  1999 

Fall  2000 

Agriculture 

38% 

39% 

37% 

Business  and  Administration 

42% 

42% 

39% 

Mass  Communication  &  Media  Arts 

40% 

40% 

40% 

Center  for  Basic  Skills 

52% 

52% 

51% 

Education 

56% 

61% 

61% 

Engineering 

12% 

13% 

13% 

Liberal  Arts 

45% 

49% 

49% 

Science 

41% 

44% 

46% 

Applied  Sciences  and  Arts 

32% 

32% 

32% 

Unclassified 

74% 

32% 

42% 

Undergraduate  Academic  Services 

44% 

45% 

43% 

Total 

42% 

43% 

43% 
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Total  Female  Enrollment 
[Tables  1A,  1.1] 

Female  Enrollment 

In  the  past  five  years,  the  number  and  percentage  of  female  students  increased  5.8 
percent  from  9,492  or  43.4  percent  in  1996  to  10,038  or  44.5  percent  in  2000. 

Black  female  Enrollment 

In  the  past  five  years,  the  number  of  Black  female  students  increased  1 1.4  percent  from 
1,429  or  6.5  percent  in  1996  to  1,592  or  7.1  percent  in  2000. 

Hispanic  Female  Enrollment 

In  the  past  year,  Hispanic  female  students  increased  5.5  percent  from  238  or  1.1  percent 
in  1999  to  251  or  1.1  percent  in  2000. 

In  the  past  five  years,  the  number  of  Hispanic  female  students  increased  37.2  percent 
from  183  or  0.8  percent  in  1996  to  251  or  1.1  percent  in  2000. 

Black  Female  Undergraduate  Enrollment 

In  the  past  five  years,  the  number  and  percentage  of  Black  female  undergraduate  students 
increased  9.1  percent  from  1,215  or  6.9  percent  in  1996  to  1,326  or  7.5  percent  in  2000. 

Hispanic  Female  Undergraduate  Enrollment 

In  the  past  five  years,  the  number  and  percentage  of  Hispanic  female  undergraduate 
students  increased  33.8  percent  from  151  or  0.9  percent  in  1996  to  202  or  1.1  percent  in  2000. 

Total  Female  Graduate  Enrollment 

In  the  past  year,  the  number  and  percentage  of  female  graduate  students  increased  8.3 
percent  from  1,980  or  52.6  percent  in  1999  to  2,144  or  53.1  percent  in  2000. 

In  the  past  five  years,  the  number  and  percentage  of  female  graduate  students  increased 
23  percent  from  1,743  or  50.9  percent  in  1996  to  2,144  or  53.1  percent  in  2000. 

Black  Female  Graduate  Enrollment 

In  the  past  year,  the  number  of  Black  female  graduate  students  increased  13.3  percent 
from  196  or  5.2  percent  in  1999  to  222  or  5.5  percent  in  2000. 

In  the  past  five  years,  the  number  and  percentage  of  Black  female  graduate  students 
increased  51  percent  from  147  or  4.3  percent  in  1996  to  222  or  5.5  percent  in  2000. 
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Hispanic  Female  Graduate  Enrollment 

In  the  past  year,  the  number  of  Hispanic  female  graduate  students  increased  38.5  percent 
from  26  or  0.7  percent  in  1999  to  36  or  0.9  percent  in  2000. 

In  the  past  five  years,  the  number  and  percentage  of  Hispanic  female  graduate  students 
increased  50  percent  from  24  or  0.7  percent  in  1996  to  36  or  0.9  percent  in  2000. 

Total  Female  Professional  Enrollment 

In  the  past  year,  female  professional  students  increased  8.1  percent  from  296  or  40.4 
percent  in  1999  to  320  or  44.1  percent  in  2000. 

Black  Female  Professional  Enrollment 

In  the  past  year,  Black  female  professional  students  increased  12.8  percent  from  39  or 
5.3  percent  in  1999  to  44  or  6.1  percent  in  2000. 

In  the  past  five  years,  the  number  and  percentage  of  Black  female  professional  students 
decreased  34.3  percent  from  67  or  9.4  percent  in  1996  to  44  or  6.1  percent  in  2000. 

Hispanic  Female  Professional  Enrollment 

In  the  past  year,  Hispanic  female  professional  students  increased  8.3  percent  from  12  or 
1.6  percent  in  1999  to  13  or  1.8  percent  in  2000. 

In  the  past  five  years,  the  number  and  percentage  of  Hispanic  professional  female 
students  increased  62.5  percent  from  8  or  1.1  percent  in  1996  to  13  or  1.8  percent  in  2000. 

Academic  Standing 

[Tables  2,  2A] 

In  the  past  year,  there  was  a  slight  decrease  in  the  percentage  of  Black  female 
undergraduate  students  in  good  standing,  although  the  percentage  of  total  female  undergraduate 
students  in  good  standing  increased. 

In  the  past  five  years,  the  percentage  of  Black  and  Hispanic  female  undergraduate 
students  in  good  standing  increased. 
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Grade  Point  Average 

[Tables  3,  3A] 

Black  Female  Undergraduate  Students 

In  the  past  five  years,  the  grade  point  average  of  Black  female  undergraduate  students 
increased  5.5  percent  from  2.37  in  1996  to  2.50  in  2000. 

Hispanic  Female  Undergraduate  Students 

In  the  past  five  years,  the  grade  point  average  of  Hispanic  female  undergraduate  students 
increased  6.1  percent  from  2.64  in  1996  to  2.80  in  2000. 

Trends  in  Persistence  and  Degree  Completion 

[Tables  6,  6A,  7,  7A,  8,  8A,  9] 
Graduation  Rates  for  Females 

The  six-year  graduation  rate  of  female  students  increased  10  percent  between  1990  and 
1994.  The  graduation  rate  of  female  students  who  entered  in  1990  was  40  percent  and  increased 
to  44  percent  for  the  1994  class. 
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Disabled  Students 

Goals 

•     Increase  the  participation,  achievement,  and  program  completion  rate  of  undergraduate, 
graduate,  and  professional  students  with  disabilities. 

Progress  in  Meeting  Goals 

[Table  1.1] 

Total  Disabled  Enrollment 

In  the  past  year,  the  number  of  students  with  disabilities  decreased  6.9  percent  from  817 
or  3.5  percent  in  1999  to  761  or  3.3  percent  in  2000. 

Undergraduate  Disabled  Enrollment 

In  the  past  year,  the  number  and  percentage  of  undergraduate  students  with  disabilities 
decreased  8.1  percent  from  688  or  3.8  percent  in  1999  to  632  or  3.5  percent  in  2000. 

Graduate  Disabled  Enrollment 

In  the  past  five  years,  the  number  and  percentage  of  graduate  students  with  disabilities 
increased  18.1  percent  from  105  or  2.8  percent  in  1996  to  124  or  3  percent  in  2000. 

Professional  Disabled  Enrollment 

In  the  past  year,  the  number  of  professional  students  with  disabilities  decreased  28.6 
percent  from  7  or  1  percent  in  1999  to  5  or  0.7  percent  in  2000. 

In  the  past  five  years,  the  number  and  percentage  of  professional  disabled  students 
decreased  70.6  percent  from  17  or  2.6  percent  in  1996  to  5  or  0.7  percent  in  2000. 
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Underrepresented  Faculty  and  Staff 

Goals 

•  Increase  the  recruitment,  retention,  and  achievement  of  minority  faculty  and  staff  members. 

•  Increase  the  recruitment,  retention,  and  achievement  of  women  faculty  and  staff  members. 

•  Increase  the  recruitment,  retention,  and  achievement  of  disabled  faculty  and  staff  members. 

Progress  in  Meeting  Goals 

Trends  in  Minority  Hires  and  Representation 

Hires 

[Tables  10,  11,  12] 

Total  Hires 

In  the  past  year,  the  number  of  hires  increased  6.3  percent  from  884  in  1999  to  940  in 
2000. 

In  the  past  five  years,  the  number  of  hires  increased  23.5  percent  from  761  in  1996  to 
940  in  2000. 

Total  Minority  Hires 

In  the  past  five  years,  the  number  and  percentage  of  minority  hires  increased  38.9 
percent  from  95  or  12.5  percent  in  1996  to  132  or  14  percent  in  2000. 

Black  Hires 

In  the  past  year,  the  number  and  percentage  of  Black  hires  decreased  8.1  percent  from  62 
or  7  percent  in  1999  to  57  or  6.1  percent  in  2000. 

In  the  past  five  years,  the  number  and  percentage  of  Black  hires  increased  46.2  percent 
from  39  or  5.1  percent  in  1996  to  57  or  6.1  percent  in  2000. 

In  the  five-year  period,  the  number  and  percentage  of  total  Black  faculty  hires  increased 
45.5  percent  from  1 1  or  4.4  percent  in  1996  to  16  or  4.7  percent  in  2000. 

Hispanic  Hires 

In  the  past  year,  the  number  and  percentage  of  Hispanic  hires  decreased  25  percent  from 
12  or  1.4  percent  in  1999  to  9  or  0.9  percent  in  2000. 
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In  the  past  five  years,  the  number  and  percentage  of  Hispanic  hires  decreased  35.7 
percent  from  14  or  1.8  percent  in  1996  to  9  or  0.9  percent  in  2000. 

In  the  five-year  period,  the  number  and  percentage  of  total  Hispanic  faculty  hires 
decreased  57.1  percent  from  7  or  2.8  percent  in  1996  to  3  or  0.9  percent  in  2000. 

Total  Tenure-Track  Hires 

In  the  past  five  years,  the  number  of  tenure-track  hires  increased  236.4  percent  from  22 
in  1996  to  74  in  2000. 

Minority  Tenure-Track  Hires 

In  the  past  year,  the  number  of  tenure-track  minority  hires  decreased  6.3  percent  from  16 
or  22.5  percent  in  1999  to  15  or  20.3  percent  in  2000. 

In  the  past  five  years,  the  number  and  percentage  of  minority  tenure-track  hires  increased 
400  percent  from  3  or  13.6  percent  in  1996  to  15  or  20.3  percent  in  2000. 

Black  Tenure-Track  Hires 

In  2000,  the  university  hired  3  Blacks  in  tenure-track  positions,  which  was  a  25  percent 
decrease  from  the  4  hired  in  1999.  The  3  faculty  members  hired  in  2000  represented  4  percent 
of  all  new  tenure-track  faculty  hires. 

In  the  five-year  period,  the  number  of  Black  tenure-track  hires  increased  50  percent  from 
2  in  1996  to  3  in  2000. 

Total  Nontenure-Track  Hires 

In  the  past  five  years,  the  number  of  nontenure-track  hires  increased  15.8  percent  from 
228  in  1996  to  264  in  2000. 

Minority  Nontenure-Track  Hires 

In  the  past  year,  the  number  and  percentage  of  minority  nontenure-track  hires  decreased 
9.1  percent  from  44  or  16.9  percent  in  1999  to  40  or  15.1  percent  in  2000. 

In  the  past  five  years,  the  number  of  minority  nontenure-track  hires  increased  33.3 
percent  from  30  or  13.2  percent  in  1996  to  40  or  15.1  percent  in  2000. 

Black  Nontenure-Track  Hires 

In  the  past  year,  the  number  and  percentage  of  Black  nontenure-track  hires  decreased 
18.8  percent  from  16  or  6.2  percent  in  1999  to  13  or  4.9  percent  in  2000. 
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In  the  past  five  years,  the  number  and  percentage  of  Black  nontenure-track  hires 
increased  44.4  percent  from  9  or  3.9  percent  in  1996  to  13  or  4.9  percent  in  2000. 

Hispanic  Nontenure -Track  Hires 

In  the  past  year,  the  number  and  percentage  of  Hispanic  nontenure-track  hires  decreased 
50  percent  from  6  or  2.3  percent  in  1999  to  3  or  1.1  percent  in  2000. 

In  the  past  five  years,  the  number  of  Hispanic  nontenure-track  hires  decreased  57.1 
percent  from  7  or  3.1  percent  in  1996  to  3  or  1.1  percent  in  2000. 

Total  Professional  Nonfaculty  Staff  Hires 

In  the  past  year,  the  number  of  professional  nonfaculty  staff  hires  decreased  5.7  percent 
from  194  in  1999  to  183  in  2000. 

In  the  past  five  years,  the  number  of  professional  nonfaculty  hires  increased  43  percent 
from  128  in  1996  to  183  in  2000. 

Minority  Professional  Nonfaculty  Staff  Hires 

In  the  past  five  years,  the  number  and  percentage  of  minority  professional  nonfaculty 
hires  increased  42.9  percent  from  28  or  21.9  percent  in  1996  to  40  or  21.9  percent  in  2000. 

Black  Professional  Nonfaculty  Staff  Hires 

In  the  past  year,  the  number  and  percentage  of  Black  professional  nonfaculty  staff  hires 
decreased  27.8  percent  from  18  or  9.3  percent  in  1999  to  13  or  7.1  percent  in  2000. 

In  the  past  five  years,  the  number  and  percentage  of  Black  professional  nonfaculty  staff 
hires  increased  85.7  percent  from  7  or  5.5  percent  in  1996  to  13  or  7.1  percent  in  2000. 

Hispanic  Professional  Nonfaculty  Staff  Hires 

In  the  past  year,  the  number  and  percentage  of  Hispanic  professional  nonfaculty  staff 
hires  increased  300  percent  from  1  or  0.5  percent  in  1999  to  4  or  2.2  percent  in  2000. 

In  the  past  five  years,  the  number  and  percentage  of  Hispanic  professional  nonfaculty 
staff  hires  increased  33.3  percent  from  3  or  2.3  percent  in  1996  to  4  or  2.2  percent  in  2000. 

Total  Administrative  Staff  Hires 

In  the  past  year,  the  number  of  administrative  staff  hires  decreased  12.5  percent  from  48 
in  1999  to  42  in  2000. 
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In  the  past  five  years,  the  number  of  administrative  staff  hires  increased  90.9  percent 
from  22  in  1996  to  42  in  2000. 

Minority  Administrative  Staff  Hires 

In  the  past  five  years,  the  number  and  percentage  of  minority  administrative  staff  hires 
increased  150  percent  from  2  or  9.1  percent  in  1996  to  5  or  1 1.9  percent  in  2000. 

Black  Administrative  Staff  Hires 

In  the  past  year,  the  number  of  Black  administrative  staff  hires  increased  100  percent 
from  2  in  1999  to  4  in  2000. 

In  the  past  five  years,  the  number  and  percentage  of  Black  administrative  staff  hires 
increased  from  zero  in  1996  to  4  or  9.5  percent  in  2000. 

Total  Civil  Service  Staff  Hires 

In  the  past  year,  the  total  number  of  civil  service  staff  hires  increased  21.2  percent  from 
311  in  1999  to  377  in  2000. 

Minority  Civil  Service  Staff  Hires 

In  the  past  year,  the  number  and  percentage  of  minority  civil  service  staff  hires  increased 
23.1  percent  from  26  or  8.4  percent  in  1999  to  32  or  8.5  percent  in  2000. 

Black  Civil  Service  Staff  Hires 

In  the  past  year,  the  number  and  percentage  of  Black  civil  service  staff  hires  increased 
9.1  percent  from  22  or  7.1  percent  in  1999  to  24  or  6.4  percent  in  2000. 

In  the  past  five  years,  the  number  and  percentage  of  Black  civil  service  staff  hires 
increased  14.3  percent  from  21  or  5.8  percent  in  1996  to  24  or  6.4  percent  in  2000. 

Hispanic  Civil  Service  Staff  Hires 

In  the  past  five  years,  the  number  and  percentage  of  Hispanic  civil  service  staff  hires 
decreased  33.3  percent  from  3  or  0.8  percent  in  1996  to  2  or  0.5  percent  in  2000. 

Representation 

Achieving  a  workforce  that  reasonably  approximates  the  state  of  Illinois'  population  is 
one  of  the  university's  goals.  In  the  past  five  years,  the  university's  efforts  to  enhance  the 
number  and  percentage  of  minorities  have  resulted  in  some  progress. 
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Total  Hispanic  Employees 

In  the  past  year,  the  number  and  percentage  of  Hispanic  employees  increased  6.4  percent 
from  47  or  1  percent  in  1999  to  50  or  1.1  percent  in  2000. 

In  the  past  five  years,  the  number  and  percentage  of  Hispanic  employees  increased  19 
percent  from  42  or  0.9  percent  in  1996  to  50  or  1.1  percent  in  2000. 

Hispanic  Faculty 

In  the  past  year,  the  number  and  percentage  of  Hispanic  faculty  increased  5.3  percent 
from  19  or  1.4  percent  in  1999  to  20  or  1.5  percent  in  2000. 

Total  Faculty  -  Tenured 

In  the  past  five  years,  the  number  of  tenured  faculty  decreased  16.4  percent  from  664  in 
1996  to  555  in  2000. 

Minority  Faculty  -  Tenured 

In  the  past  year,  the  number  and  percentage  of  tenured  minority  faculty  decreased  6.5 
percent  from  77  or  13.2  percent  in  1999  to  72  or  13  percent  in  2000. 

Black  Faculty  -  Tenured 

In  the  past  year,  the  number  and  percentage  of  tenured  Black  faculty  increased  16.7 
percent  from  12  or  2.1  percent  in  1999  to  14  or  2.5  percent  in  2000. 

In  the  past  five  years,  the  number  and  percentage  of  tenured  Black  faculty  increased  40 
percent  from  10  or  1.5  percent  in  1996  to  14  or  2.5  percent  in  2000. 

Hispanic  Faculty  -  Tenured 

In  the  past  year,  the  number  of  tenured  Hispanic  faculty  decreased  11.1  percent  from  9 
or  1.5  percent  in  1999  to  8  or  1.4  percent  in  2000. 

In  the  past  five  years,  the  number  of  tenured  Hispanic  faculty  increased  14.3  percent 
from  7  or  1  percent  in  1996  to  8  or  1.4  percent  in  2000. 
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Tenure-Track  Representation 

[Table  14] 

Total  Tenure-Track  Representation 

In  the  past  year,  the  number  of  tenure-track  faculty  increased  6.5  percent  from  246  in 
1999  to  262  in  2000. 

In  the  past  five  years,  the  number  of  tenure-track  faculty  increased  18  percent  from  222 
in  1996  to  262  in  2000. 

Total  Minority  Tenure-Track  Representation 

In  the  past  year,  the  number  of  tenure-track  minorities  increased  16  percent  from  25  or 
10.2  percent  in  1999  to  29  or  11.1  percent  in  2000. 

In  the  past  five  years,  the  number  and  percentage  of  tenure-track  minorities  decreased 
25.6  percent  from  39  or  17.6  percent  in  1996  to  29  or  1 1.1  percent  in  2000. 

Black  Tenure-Track  Representation 

In  the  past  year,  the  number  of  Black  tenure-track  faculty  decreased  8.3  percent  from  12 
or  4.9  percent  in  1999  to  1 1  or  4.2  percent  in  2000. 

In  the  past  five  years,  the  number  of  Black  tenure-track  faculty  decreased  26.7  percent 
from  15  or  6.8  percent  in  1996  to  1 1  or  4.2  percent  in  2000. 

Hispanic  Tenure-Track  Representation 

In  the  past  five  years,  the  number  and  percentage  of  Hispanic  tenure-track  faculty 
decreased  55.6  percent  from  9  or  4.1  percent  in  1996  to  4  or  1.5  percent  in  2000. 

Nontenure-Track  Representation 

[Table  14] 

Total  Nontenure-Track  Representation 

In  the  past  five  years,  the  number  of  nontenure-track  faculty  increased  13.3  percent  from 
452  in  1996  to  512  in  2000. 

Minority  Nontenure -Track  Representation 

In  the  past  year,  the  number  of  minority  nontenure-track  faculty  increased  13.7  percent 
from  51  or  10  percent  in  1999  to  58  or  11.3  percent  in  2000. 
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In  the  past  five  years,  the  number  of  minority  nontenure-track  faculty  increased  41.5 
percent  from  41  or  9.1  percent  in  1996  to  58  or  1 1.3  percent  in  2000. 

Black  Nontenure-Track  Representation 

In  the  past  year,  the  number  and  percentage  of  Black  nontenure-track  faculty  decreased 
13  percent  from  23  or  4.5  percent  in  1999  to  20  or  3.9  percent  in  2000. 

In  the  past  five  years,  the  number  and  percentage  of  Black  nontenure-track  faculty 
decreased  9.1  percent  from  22  or  4.9  percent  in  1996  to  20  or  3.9  percent  in  2000. 

Hispanic  Nontenure-Track  Representation 

In  the  past  year,  the  number  and  percentage  of  Hispanic  nontenure-track  faculty 
increased  33.3  percent  from  6  or  1.2  percent  in  1999  to  8  or  1.6  percent  in  2000. 

In  the  past  five  years,  the  number  and  percentage  of  Hispanic  nontenure-track  faculty 
increased  100  percent  from  4  or  0.9  percent  in  1996  to  8  or  1.6  percent  in  2000. 

Administrative  Staff 

[Table  18] 

Total  Administrative  Staff  Representation 

In  the  past  five  years,  the  number  of  administrative  staff  increased  9.5  percent  from  210 
in  1996  to  230  in  2000. 

Total  Minority  Administrative  Staff  Representation 

In  the  past  five  years,  the  number  of  minority  administrative  staff  increased  10.5  percent 
from  19  or  9.1  percent  in  1996  to  21  or  9.1  percent  in  2000. 

Hispanic  Administrative  Staff  Representation 

In  the  past  five  years,  the  number  of  Hispanic  administrative  staff  increased  200  percent 
from  1  or  0.5  percent  in  1996  to  3  or  1.3  percent  in  2000. 

Professional  Staff 

[Table  18] 

Total  Professional  Staff  Representation 

In  the  past  five  years,  the  number  of  professional  staff  increased  16.6  percent  from  529 
in  1996  to  617  in  2000. 
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Total  Minority  Professional  Staff  Representation 

In  the  past  year,  the  number  and  percentage  of  minority  professional  staff  increased  20 
percent  from  70  or  11.6  percent  in  1999  to  84  or  13.6  percent  in  2000. 

In  the  past  five  years,  the  number  and  percentage  of  minority  professional  staff  increased 
40  percent  from  60  or  11.3  percent  in  1996  to  84  or  13.6  percent  in  2000. 

Black  Professional  Staff  Representation 

In  the  past  year,  the  number  and  percentage  of  Black  professional  staff  increased  17.1 
percent  from  41  or  6.8  percent  in  1999  to  48  or  7.8  percent  in  2000. 

In  the  past  five  years,  the  number  and  percentage  of  Black  professional  staff  increased 
37.1  percent  from  35  or  6.6  percent  in  1996  to  48  or  7.8  percent  in  2000. 

Hispanic  Professional  Staff  Representation 

In  the  past  year,  the  number  of  Hispanic  professional  staff  increased  33.3  percent  from  9 
or  1.5  percent  in  1999  to  12  or  1.9  percent  in  2000. 

In  the  past  five  years,  the  number  and  percentage  of  Hispanic  professional  staff  increased 
nearly  3,000  percent  from  3  or  0.6  percent  in  1996  to  92  or  1.9  percent  in  2000. 

Civil  Service 

[Table  16] 

Total  Minority  Civil  Service  Representation 

In  the  past  five  years,  the  number  and  percentage  of  minority  civil  service  staff 
decreased  7.8  percent  from  231  or  9.2  percent  in  1996  to  213  or  8.5  percent  in  2000. 

Hispanic  Civil  Service  Representation 

In  the  past  year,  the  number  of  Hispanic  civil  service  staff  decreased  6.3  percent  from  16 
or  0.6  percent  in  1999  to  15  or  0.6  percent  in  2000. 

In  the  past  five  years,  the  number  and  percentage  of  Hispanic  civil  service  staff 
decreased  16.7  percent  from  18  or  0.7  percent  in  1996  to  15  or  0.6  percent  in  2000. 
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Trends  in  Women  Hires  and  Representation 

[Tables  11-18] 

Hires 

Total  Women  Hires 

In  the  past  year,  the  number  and  percentage  of  women  hires  increased  9.7  percent  from 
454  or  51.4  percent  in  1999  to  498  or  53  percent  in  2000. 

In  the  past  five  years,  the  number  of  women  hires  increased  21.2  percent  from  41 1  in 
1996  to  498  in  2000.  The  percentage  decreased  from  54  percent  to  53  percent. 

Total  Women  Faculty  Hires 

In  the  past  year,  the  number  and  percentage  of  women  faculty  hires  increased  14.3 
percent  from  126  or  38.1  percent  in  1999  to  144  or  42.6  percent  in  2000. 

In  the  past  five  years,  the  number  of  women  faculty  hires  increased  34.6  percent  from 
107  or  42.8  percent  in  1996  to  144  or  42.6  percent  in  2000. 

Women  Faculty  -  Tenure-Track  Hires 

In  the  past  year,  the  number  and  percentage  of  women  tenure-track  hires  increased  25 
percent  from  20  or  28.2  percent  in  1999  to  25  or  33.8  percent  in  2000. 

In  the  past  five  years,  the  number  and  percentage  of  women  tenure-track  hires  increased 
150  percent  from  10  or  45.4  percent  in  1996  to  25  or  33.8  percent  in  2000. 

Women  -  Nontenure-Track  Hires 

In  the  past  year,  the  number  and  percentage  of  women  nontenure-track  hires  increased 
12.3  percent  from  106  or  40.8  percent  in  1999  to  1 19  or  45.1  percent  in  2000. 

In  the  past  five  years,  the  number  and  percentage  of  women  nontenure-track  hires 
increased  22.7  percent  from  97  or  42.5  percent  in  1996  to  1 19  or  45.1  percent  in  2000. 

Professional  Women  Hires 

In  the  past  year,  the  number  and  percentage  of  professional  women  hires  decreased  21.6 
percent  from  1 16  or  59.8  percent  in  1999  to  91  or  49.7  percent  in  2000. 

In  the  past  five  years,  the  number  and  percentage  of  professional  women  hires  increased 
46.8  percent  from  62  or  48.4  percent  in  1996  to  91  or  49.7  percent  in  2000. 
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Executive/Admin  istrative/Managerial  Hires 

In  the  past  year,  the  number  and  percentage  of  executive/administrative/managerial 
women  hires  increased  45.5  percent  from  1 1  or  22.9  percent  in  1999  to  16  or  38.1  percent  in 
2000. 

In  the  past  five  years,  the  number  and  percentage  of  executive/administrative/managerial 
women  hires  increased  433.3  percent  from  3  or  13.6  percent  in  1996  to  16  or  38.1  percent  in 
2000. 

Civil  Service  Hires 

In  the  past  year,  the  number  and  percentage  of  civil  service  women  hires  increased  22.9 
percent  from  201  or  64.6  percent  in  1999  to  247  or  65.5  percent  in  2000. 

Representation 

Women  -  Faculty 

In  the  past  five  years,  the  number  and  percentage  of  women  faculty  increased  10.1 
percent  from  483  or  36.1  percent  in  1996  to  532  or  40  percent  in  2000. 

In  the  past  five  years,  the  number  and  percentage  of  women  nontenure-track  faculty 
increased  21.3  percent  from  249  or  55.1  percent  in  1996  to  302  or  59  percent  in  2000. 

Women  -  Administrative 

In  the  past  five  years,  the  number  and  percentage  of  women  administrative  staff 
increased  43.8  percent  from  48  or  22.9  percent  in  1996  to  69  or  30  percent  in  2000. 

Women  -  Professional 

In  the  past  year,  the  number  and  percentage  of  women  professional  staff  increased  5.3 
percent  from  341  or  56.5  percent  in  1999  to  359  or  58.2  percent  in  2000. 

In  the  past  five  years,  the  number  and  percentage  of  women  professional  staff  increased 
32  percent  from  272  or  51.4  percent  in  1996  to  359  or  58.2  percent  in  2000. 
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Attachment  A 
II.  Focus  Topic 

Campus  Climate 

The  associate  chancellor  for  Diversity  retained  the  services  of  Applied  Research 
Consultants  (ARC)  to  examine  the  campus  climate  for  minorities  at  SIUC.  Three  separate 
questionnaires  were  distributed  by  mail  to  African  American,  Asian  American,  and  Hispanic 
American  undergraduate  students.  Surveys  were  also  distributed  to  African  American  students 
in  Black  American  Studies  courses.  ARC  evaluated  students'  responses  to  these  surveys,  which 
assessed  the  institutional  attractiveness  for  students  prior  to  and  since  attending  SIUC,  faculty 
and  classroom  behavior,  student  needs  and  concerns,  and  adequacy  of  programs  and  services.  In 
addition,  the  survey  assessed  the  student  and  institutional  racial  climate,  multiethnic  relations, 
and  attitudes  toward  other  races  prior  to  and  since  attending  SIUC. 

1.         Demographic  Information 

Two  methods  were  used  in  administering  the  surveys.  The  surveys  were  first 
administered  by  mail  to  the  population  of  African  Americans,  Hispanic  Americans,  and 
Asian  Americans  living  in  or  near  Carbondale.  In  addition,  data  were  also  collected  from 
African  American  students  in  Black  American  Studies  classes. 

The  mailed  survey  method  yielded  184  African  American  respondents.  Among 
these  respondents,  28  were  male,  123  were  female,  and  33  people  did  not  report  their 
gender.  Additionally,  129  surveys  were  obtained  from  African  American  students  in 
Black  American  Studies  classes.  Among  these  respondents,  39  were  male,  58  were 
female,  and  32  people  did  not  report  their  gender.  In  all,  there  was  a  total  of  313  surveys 
obtained  from  the  African  American  students  (67  males  and  181  females  with  65  not 
indicating  their  gender). 

All  of  the  Hispanic  and  Asian  American  surveys  were  received  via  mail. 
Specifically,  53  Hispanic  American  surveys  (24  males,  18  females,  11  did  not  report 
gender)  and  37  Asian  American  surveys  (15  males,  14  females,  and  8  did  not  report 
gender)  were  received. 

Among  the  313  African  American  respondents,  the  majority  were  18  or  19  years 
of  age  (32  percent),  female  (73  percent),  classified  as  seniors  (34  percent),  lived  on 
campus  (57  percent),  were  born  in  the  United  States  (98  percent),  and  had  spent  at  least 
five  semesters  at  SIUC  (32  percent).  Furthermore,  the  37  Asian  American  respondents 
could  best  be  characterized  as  ages  20  and  21  (36  percent),  male  (52  percent),  classified 
as  either  a  freshman  or  a  senior  (31  percent  for  all  three  respective  grade  classification 
categories),  living  off  campus  (58  percent),  born  in  the  United  States  (61  percent)  and 
having  spent  no  more  than  one  semester  at  SIUC  before  participating  in  this  study  (29 
percent).  Similarly,  the  53  Hispanic  American  respondents  could  best  be  characterized  as 
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ages  20  and  21  (46  percent),  male  (57  percent),  classified  as  a  junior  (36  percent),  living 
off  campus  (58  percent),  bom  in  the  United  States  (79  percent),  and  having  spent  no  more 
than  one  full  semester  at  SIUC  before  participating  in  this  study. 

2.  Attributes  Most  Significant  in  Students'  Decision  to  Attend  SIUC 

The  factors  rated  as  most  significant  in  deciding  to  attend  SIUC  for  African 
Americans,  Asian  Americans,  and  Hispanic  Americans  include  affordability  and  the 
availability  of  financial  support,  the  presence  of  a  specific  academic  degree  program,  the 
availability  of  a  good  program  in  a  preferred  major,  and  SIUC's  academic  reputation. 
African  American  students  rated  the  presence  of  African  American  students  and  SIUC's 
academic  reputation  as  significant  factors. 

3.  Current  Institutional  Attractiveness 

Rated  most  significant  in  their  decision  to  remain  at  SIUC  for  all  three  groups  of 
minority  students  were  affordability  and  the  availability  of  financial  support  and  the 
presence  of  a  specific  academic  program  in  a  preferred  major.  Affordability  and  the 
availability  of  financial  assistance  were  most  significant  to  African  American  and 
Hispanic  students.  African  American  students  also  listed  the  following  factors  as  most 
significant  in  their  choice  to  remain:  the  presence  of  African  American  students,  the 
institution's  academic  reputation,  the  availability  of  social  and  cultural  activities,  and  the 
institution's  multicultural  atmosphere. 

4.  Faculty  and  Classroom  Behavior 

Generally,  Hispanic  students  perceive  that  non-Hispanic  faculty's  behavior 
toward  them  closely  approximated  the  faculty's  behavior  toward  all  students.  More  than 
21  percent  felt  they  were  more  likely  to  be  referred  to  tutorial  services  than  other 
students.  A  similar  percentage  also  felt  that  instructors  took  less  personal  interest  in  them 
when  compared  with  other  students.  African  Americans,  with  three  exceptions,  felt  they 
were  treated  the  same  as  all  students.  The  three  exceptions  were  instructor's  indifference, 
level  of  instructor's  personal  interest,  and  the  frequency  of  referral  to  counseling  services. 
Fifteen  percent  felt  that  they  were  more  likely  than  other  students  to  be  referred  to 
counseling.  Twenty-seven  percent  believe  that  professors  took  less  personal  interest  in 
African  American  students  as  compared  with  other  students.  Overall,  25  percent  of 
Asian  Americans  students  believe  the  professors  treated  them  with  more  indifference 
than  other  students. 

5.  Students  Needs  and  Concerns 

Increased  financial  aid  was  rated  the  most  important  need  by  each  of  the  three 
minority  groups.  African  Americans  factored  in  additional  facilities  for  African 
Americans  as  the  second  most  significant  need.  A  need  for  additional  developmental 
courses  and  additional  faculty  were  the  two  additional  significant  needs  for  Hispanic 
students.  The  other  significant  needs  for  Asian  American  students  were  additional  Asian 
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American  counseling  and  developmental  courses.  Seventy  percent  of  African  American 
students  considered  all  of  the  listed  needs  as  important  or  very  important.  At  least  50 
percent  of  all  Hispanic  students  considered  all  of  the  needs  as  important  or  very 
important.  Of  the  fourteen  listed  needs,  Asian  American  students  only  considered  five  to 
be  important  or  very  important. 

Institutional  Responsiveness 

At  least  50  percent  of  the  African  American  respondents  cited  two  items  as  being 
"less  than  adequate"  or  "not  adequate  at  all":  African  American  administrators  and 
personal  counseling.  Forty-one  percent  rated  two  others  as  "less  than  adequate"  or  "not 
adequate  at  all":  African  American  studies  and  social  and  cultural  activities. 

Fifty  percent  of  Asian  American  students  responded  that  the  availability  of  Asian 
American  studies  and  Asian  American  administrators  were  either  "less  than  adequate"  or 
"not  adequate  at  all." 

At  least  50  percent  of  Hispanic  American  students  responded  that  Hispanic 
student  recruitment,  Hispanic  American  studies,  and  Hispanic  American  administrators 
were  either  "less  than  adequate"  or  "not  adequate  at  all." 

Student  Racial  Climate 

Forty-one  percent  of  the  African  American  participants  reported  that  the  campus 
climate  was  relaxed,  35  percent  rated  it  as  friendly,  and  40  percent  reported  that  the 
climate  was  helpful. 

Fifty  percent  of  the  Asian  students  indicated  that  the  campus  was  very  respectful, 
friendly  (52  percent),  helpful  (54  percent),  and  relaxed  (65  percent).  Fifty-three  percent 
perceived  the  campus  to  be  very  separated.  At  least  50  percent  of  the  Hispanic 
population  felt  that  the  campus  climate  was  somewhat  relaxed  (55  percent),  helpful  (51 
percent),  and  friendly  (65  percent).  Fifty-eight  percent  perceived  the  campus  climate  to 
be  very  separated. 

Institutional  Racial  Climate 

Fifty  percent  of  the  African  American  students  reported  there  were  too  few 
African  American  faculty  (50  percent),  staff  (50  percent),  and  administrators  (50 
percent).  Four  out  of  ten  students  felt  there  was  little  concern  for  African  American 
issues  and  little  open  discussion  of  issues.  Approximately  51  percent  felt  there  were 
some  substantial  racial  conflicts  on  campus. 

Seven  out  of  10  Asian  students  felt  there  were  insufficient  Asian  faculty,  staff, 
and  administrators.  They  also  felt  that  there  was  little  concern  for  Asian  American  issues 
(73  percent)  and  that  there  were  no  visible  and  influential  Asian  Americans  in  the  student 
body  (65  percent). 
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The  majority  of  Hispanic  students  indicated  that  there  were  inadequate  numbers 
of  Hispanic  administrators  (77  percent),  staff  (87  percent),  and  faculty  (87  percent). 
Seventy-seven  percent  felt  that  there  was  little  discussion  of  issues  on  campus  and 
concern  for  Hispanic  issues  (65  percent). 

9.  Student  Life 

Issues  related  most  problematic  by  African  American  students  were  concerns 
about  financial  aid,  African  American  content  in  class,  and  the  allocation  of  funds  to 
student  organizations. 

The  issues  that  Asian  students  rated  as  most  problematic  were  Asian  American 
students  in  student  government,  concerns  about  financial  aid,  and  the  allocation  of  funds 
to  student  organizations. 

Hispanic  students  considered  the  lack  of  Hispanic  students  in  student  government 
to  be  inadequate.  The  level  of  Hispanic  American  content  in  class  and  non-Hispanic 
American  participation  in  events  also  were  most  problematic. 

10.  Racial  Relations 

African  American,  Asian  American,  and  Hispanic  American  students  reported  no 
change  in  feelings  of  antagonism  toward  other  races  prior  to  and  since  attending  SIUC. 
The  majority  of  the  respondents  also  indicated  that  their  beliefs  in  separatism  after 
coming  to  SIUC  were  unchanged. 

Prior  to  college,  however,  at  least  42  percent  of  the  African  American,  Asian 
American,  and  Hispanic  American  respondents  indicated  that  their  beliefs  in  integration 
were  at  least  somewhat  stronger. 

Forty  percent  of  Hispanic  American  students  indicated  that  their  feelings  toward 
other  races  were  at  least  somewhat  more  friendly  since  coming  to  the  university. 

In  conclusion,  the  data  demonstrated  that  several  of  the  students'  responses  were 
related  to  students'  racial  and  ethnic  background,  gender,  grade  classification,  and  living 
arrangements. 
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Attachment  B 

III.  Tables  on  Student  Enrollment,  Staff  Enrollment, 
and  Fiscal  Resources 


Table  1  Dollars  and  Staff  Years  Budgeted  at  Public  Institutions,  Fiscal  Years  2000 

and  2001 
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Attachment  C 

IV.  Definitions  for  Annual  Report  on  Underrepresented 
Groups  in  Higher  Education 


Staff- Year  -  A  staff  year  is  defined  as  a  12-month  contract  providing  for  a  least  one  month  of 
vacation. 

White  (not  of  Hispanic  origin)  -  A  person  having  origins  in  any  of  the  original  peoples  of 
Europe,  North  Africa,  or  the  Middle  East. 

Black  (not  of  Hispanic  origin)  -  A  person  having  origins  in  any  of  the  Black  racial  groups  of 
Africa. 

Hispanic  -  A  person  of  Mexican,  Puerto  Rican,  Cuban,  Central  or  South  American  or  other 
Spanish  culture  or  origin  regardless  of  race. 

Asian  or  Pacific  Islander  -  A  person  having  origins  in  any  of  the  original  peoples  of  the  Far  East, 
Southeast  Asia,  the  Indian  subcontinent,  or  the  Pacific  Islands.  The  area  includes,  for  example, 
China,  Japan,  Korea,  the  Philippine  Islands,  and  Samoa. 

American  Indian  or  Alaskan  Native  -  A  person  having  origins  in  any  of  the  original  peoples  of 
North  America,  and  who  maintains  cultural  identification  through  tribal  affiliation  or  community 
recognition. 

Students  with  Disabilities  -  See  Attachment  D. 
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Attachment  D 
V.  Enrollment  of  Students  with  Disabilities 


State  legislation,  which  requires  the  Board  of  Higher  Education  to  monitor  the 
participation  of  specific  groups  of  individuals  in  public  colleges  and  universities,  identifies 
"handicapped"  students  as  one  of  the  groups  to  be  monitored.  Rehabilitation  professionals  now 
more  commonly  use  the  term  "disabled"  in  place  of  "handicapped." 

State  legislation  does  not  provide  a  definition  of  students  with  disabilities.  For  this 
purpose,  a  frequently  cited  source  is  Section  706(8)(A)  of  Title  29  of  the  United  States  Code, 
which  defines  a  disabled  person  as  "any  person  who  has  a  physical  or  mental  impairment  which 
substantially  limits  one  or  more  major  life  activities,  has  a  record  of  such  an  impairment,  or  is 
regarded  as  having  such  an  impairment."  This  section  specifically  excludes  individuals  with 
problems  of  alcohol  and/or  drug  abuse  from  this  definition. 

In  collecting  information  for  the  institutional  plan,  it  will  be  necessary  to  expand  further 
upon  this  federal  definition  in  order  to  allow  for  identification  of  the  range  of  disabilities  existing 
on  campus.  Include  within  the  count  of  disabled  students  those  individuals  who  are  functionally 
quadriplegic  (that  is,  use  power  wheelchairs),  functionally  paraplegic  (use  manual  wheelchairs), 
blind/visually  impaired,  and  deaf/hearing  impaired.  Also,  include  individuals  with  other 
mobility  impairments  (for  instance,  those  requiring  the  use  of  braces  or  other  prosthetic  devices); 
individuals  with  chronic  health  problems,  such  as  cardiac  or  respiratory  diseases,  and/or  head 
injuries;  individuals  who  have  documented,  diagnosed  learning  disabilities;  and  those  other 
individuals  whose  disabilities  require  special  institutional  assistance. 

Using  the  above  definition,  indicate  on  the  lines  below  both  the  undergraduate  and 
graduate/professional  enrollment  of  students  with  disabilities  for  the  fiscal  year  preceding  the 
date  for  submission  of  this  report.  Also,  indicate  how  the  enrollment  count  was  derived,  that  is, 
whether  it  is  an  estimate  of  the  institution's  disabled  student  enrollment  or  a  count  of  the  number 
of  students  with  disabilities  receiving  services  from  the  institution. 

FY2001  Undergraduate  Enrollment  of  Students  with  Disabilities*  632 

FY2001  Graduate/Professional  Enrollment  of  Students  with  Disabilities      129 

The  above  enrollment  count  is:  (please  check  one) 

a)  estimate  of  the  number  of  disabled  students  at  the  institution  

b)  count  of  the  number  of  students  receiving  services  at  the  institution       

c)  number  of  students  that  self-reported  a  disability  X 

*For  community  colleges,  the  count  submitted  on  this  form  should  match  the  count  submitted  on 
the  college's  Al  record. 
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Attachment  E 


VI.     Program  Review 


Minority  Engineering  Program  Status  Report,  May  2001 

The  Minority  Engineering  Program  (MEP)  is  an  academic  support  program  designed  to 
increase  the  enrollment,  retention,  and  graduation  rate  of  ethnic  minorities  in  engineering. 
Initiated  in  1985,  it  is  committed  to  making  the  best  opportunities  and  programs  available  to 
minority  students. 

The  Minority  Engineering  Program  offers  its  students  educational  enrichment,  interaction 
with  faculty,  and  support  from  peers  who  share  similar  experiences. 

Effectiveness  of  the  Minority  Engineering  Program  in  Identifying  and  Serving  Its 
Student  Clientele 


Table  1  displays  the  racial/ethnic  composition  of  students  in  the  College  of  Engineering 
(COE)  at  Southern  Illinois  University  Carbondale.  The  COE  has  experienced  an  increase  of 
ethnic  minority  students  with  a  noteworthy  increase  of  Hispanic  students. 

Table  1:  Student  Racial/Ethnic  Composition  Served 


Year 

Black 

Hispanic 

Native  American 

Total  Minority 

1994 

130 

26 

7 

163 

1995 

127 

21 

5 

153 

1996 

144 

25 

4 

173 

1997 

149 

16 

3 

168 

1998 

165 

21 

7 

193 

1999 

160 

28 

6 

194 

2000 

163 

40 

4 

207 

Success  of  the  Minority  Engineering  Program  in  Improving  Student  Participation  and 
Achievement  in  the  COE 

Minority  students  within  the  COE  have  as  their  resource  a  wealth  of  services  and 
programs  offered  by  MEP.  The  following  is  an  outline  of  all  services  offered: 


Admission  Counseling 

Visitation  Weekend 

New  Student  Orientation  Course 

Tutoring 

Pre-Engineering  Summer  Bridge 

Academic  Counseling 
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•  Career  Development 

•  Scholarships 

Workshops  offered  by  MEP  include: 


Life  of  an  Engineer 
Engineering  Ethics 
Chat  with  the  Deans 
Co-op/Internship  Roundtable 
Etiquette  Seminar 
Time  Management 
Conflict  Resolution 
Women  in  Engineering 
Money  Management 


An  internal  study  conducted  by  MEP  analyzed  and  compared  the  graduation  rate, 
graduating  GPA,  and  number  of  years  to  graduation  for  MEP  participants  and  non-MEP 
participants.  The  study  reflects  that  students  actively  participating  in  workshops/seminars  and 
utilizing  MEP  services  have  better  graduation  rates  and  GPAs  than  students  not  participating. 
The  results  of  the  study  are  displayed  in  table  2  for  1990  through  1994.  On  a  semester  basis, 
students  are  interviewed,  and  their  comments  and  suggestions  on  the  program's  effectiveness  are 
noted. 


Table  2:  GPA  and  Graduation  Rate,  MEP  vs.  Non-M] 

EP 

Year 

Grad  Rate 
MEP 

Grad  Rate 
Non-MEP 

Avg  GPA 
MEP 

Avg  GPA 
Non-MEP 

1990 

60% 

50% 

2.633 

2.600 

1991 

73% 

42% 

2.582 

2.478 

1992 

83% 

16% 

2.402 

2.330 

1993 

69% 

24% 

2.929 

2.670 

1994 

75% 

15% 

2.786 

2.540 

The  Minority  Engineering  Program  encourages  students  to  apply  for  scholarships  offered 
by  the  program.  However,  students  must  maintain  a  level  of  participation  with  the  program  in 
addition  to  having  a  sufficient  grade  point  average.  Students  receiving  scholarships  are  tracked 
to  determine  program  efficacy  and  to  ensure  that  students  are  maintaining  high  academic 
standing.  A  summary  of  the  median  grade  point  averages  for  three  academic  years  (fall  1997 
through  fall  1999)  is  reflected  in  table  3. 


Table  3:  Scholarship  Recipient  Summary  1997-1999 


Fall 
sPring 


1997 

2.907 


1998 

2.967 
2.964 


1999 

2.934 
2.917 


2000 


2.923 
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As  part  of  tutoring  provided  by  MEP,  students  are  encouraged  to  register  in  Engineering 
Learning  Skills  (ELS).  Sections  are  composed  of  three  individual  classes  geared  to  complement 
designated  mathematics  courses.  Engineering  1 1 1  A,  B,  C  are  designed  for  students  enrolled 
concurrently  in  Math  111  (Pre-Calculus)  and  below,  Math  150  (Calculus  I),  and  Math  250 
(Calculus  II),  respectively. 

The  purpose  of  these  ELS  sections  is  to  reinforce  theoretical  concepts  and  fundamentals 
covered  in  the  corresponding  mathematics  course.  Tutors  solicit  from  students  completed 
quizzes,  homework  problems,  and  examinations  to  assess  students'  strengths  and  weaknesses. 
Instruction  is  then  tempered  to  each  student's  need.  However,  students  must  take  the  initiative 
and  play  an  active  part  in  the  learning  sessions.  Students  are  strongly  encouraged  to  develop 
collaborative  study  groups  with  their  peers.  Unfortunately,  all  students  concurrently  enrolled  in 
an  ELS  section  do  not  successfully  complete  the  prescribed  mathematics  course  with  a  C  or 
better.  However,  when  comparing  pass  rates  of  students  completing  an  ELS  section  with  pass 
rates  of  those  who  do  not,  students  in  the  ELS  sections  experience  higher  pass  rates.  A 
comparison  is  shown  in  table  4. 


able  4:  Engineering  Learning  Skills  (ELS)  Pass  Rates 


ENGR  111  A 


ENGR  111B 
Concurrent 
W/Math  150 


Non-ELS 


ENGR  111C 
Concurrent 
W/Math  250 


Non-ELS 


Fall  1998 


Total  in  Class 


1 


P  w/C  or  > 


Pass  rate 


Spring  1999 


Total  in  Class 


10 


P  w/C  or  > 


Pass  rate 


100% 


50% 


37% 


83% 


54% 


Fall  1999 


Total  in  Class 


10 


P  w/C  or  > 


Spring  2000 


Total  in  Class 


P  w/C  or  > 


Pass  rate 


frlOQ% ;■■•„■■» 


54% 


61% 


Fall  2000 


Total  in  Class 


P  w/C  or  > 


Pass  rate 


58% 


Spring  2001 


Total  in  Class 


P  w/C  or  > 


Pass  rate 


•o%."  /•'    t 


66%; 


50% 


62% 
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All  freshman  MEP  students  are  required  to  enroll  in  and  successfully  complete 
engineering  orientation  (ENGR  1 10).  ENGR  1 10  is  a  two-hour  credit  course  with  the  purpose  of 
familiarizing  new  MEP  students  with  the  expectations  and  rigors  of  attaining  an  engineering 
education  at  Southern  Illinois  University  Carbondale.  Some  of  the  topics  covered  in  this  class 
include  time  management,  study  skills,  and  available  advisement  and  university  services.  The 
class  meets  twice  weekly  only  in  the  fall  semesters. 

Resource  Utilization  of  the  Minority  Engineering  Program 

Table  5  shows  the  program  budget  dollar  allocations. 


Table  5: 

Budget  Dollar  A 

location 

Year 

Salaries  +  OTS 

#  Students 
Served 

$/Student 

Staff  and  Support 
Personnel 

FY  1996 

$  103,556 

173 

$598 

11 

FY  1997 

$    96,020 

168 

$571 

11 

FY  1998 

$115,348 

193 

$597 

13 

FY  1999 

$  118,802 

194 

$612 

16 

FY  2000 

$116,802 

204 

$572 

17 

FY  2001 

$  115,802 

207 

$559 

14 

As  shown  in  table  5,  student  enrollment  has  continued  to  increase  with  relatively  little 
increase  in  budget  dollars.  As  the  number  of  students  served  increased,  support  personnel 
increases  were  necessary  to  maintain  the  same  level  of  services  to  all  students. 

Scholarship  dollars  originally  awarded  have  not  increased  in  the  last  ten  years.  This  has 
tremendously  affected  MEP's  ability  to  recruit  top  scholars  to  SIUC.  Over  the  past  fifteen  years, 
between  1987  and  2001,  the  economy  has  experienced  an  average  inflation  rate  of  3.15  percent. 
MEP  was  originally  budgeted  $103,308  for  scholarships  covering  new  and  continuing  students. 
The  equivalent  of  this  fund  in  2001  is  $167,164,  considering  the  average  inflation  rate  of  3.15 
percent.  Yet,  funding  has  remained  unchanged.  If  SIUC  is  to  remain  competitive  in  recruiting 
top  minorities  into  engineering  and  technology,  increased  scholarship  funding  is  necessary. 

Policies  and  Operations 

Southern  Illinois  University  Carbondale' s  Minority  Engineering  Program  continues  to 
flourish.  Accomplishments  over  the  past  five  years  include: 

•  Highest  enrollment  ever.  Fall  2000  enrollment  spiked  over  18  percent,  or  204 
minority  students,  while  the  national  average  for  a  predominantly  White  institution  is 
below  5  percent. 

•  Largest  graduation  class  ever.  Last  academic  year  (2000),  more  than  40  minority 
engineering  and  technology  students  graduated  from  the  College  of  Engineering. 

•  Significant  improvement  in  first-year  retention  rates. 
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•  Highest  levels  of  corporate  donations  to  the  program  to  date. 

•  Construction  of  the  Minority  Engineering  Program  Learning  Lab,  which  opened  in 
February  1999. 

•  General  improvement  in  the  services  provided  by  the  Minority  Engineering  Program. 

The  success  of  the  Minority  Engineering  Program  over  the  past  year  can  be  directly 
attributed  to  the  improved  commitment  from  its  student  population.  While  the  program  has 
made  some  accomplishments  over  the  past  year,  it  still  has  a  way  to  go.  MEP  solicits  continued 
support  and  commitment  from  faculty,  staff,  alumni,  corporate  sponsors,  and  students.  Together, 
great  things  can  be  accomplished. 
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SIUC  Campus-Wide  Data  Tables 

Tables  1,  1A    Number  and  Percentage  of  Total  Enrollment  by  Level,  by  Race  (1)  and  Selected  Groups, 
by  Level,  by  Gender  Within  Race  (1A),  1996,  1999,  and  2000 

Table  1 . 1  Number  and  Percentage  of  Total  Enrollment  by  Level,  Disability  Status,  and  Gender, 

1996,  1999,  and  2000 

Table  1.2         Number  and  Percentage  of  On-Campus  Entering  Freshmen  Enrollment  by  Race,  1996, 
1999,  and  2000 

Tables  2,  2A    Percentage  of  Undergraduate  Students  in  Academic  Good  Standing  by  Race,  Gender,  and 
Disability  Status  (2)  and  Selected  Groups  by  Gender  Within  Race  (2A),   1995-2000 

Tables  3,  3 A    Number  and  Mean  Grade  Point  Average  by  Student  Level,  by  Race,  Gender,  and 

Disability  Status  (3)  and  Selected  Groups  by  Gender  Within  Race  (3A),  1996,  1999,  and 
2000 


Table  4  Number  and  Percentage  of  First-Time  Freshmen  Still  Enrolled  Second  Year  by  Gender 

Within  Race,  Entering  Classes  1993-1998 

Table  5  Number  and  Percentage  of  First-Time  Freshmen  Still  Enrolled  Third  Year  by  Gender 

Within  Race,  Entering  Classes  1992-1997 

Table  6  Number  and  Percentage  of  First-Time  Freshmen  Graduated  After  Four  Years  by  Gender 

Within  Race,  Entering  Classes  1991-1996 

Table  6A         Number  and  Percentage  of  Transfer  Students  Graduated  After  Three  Years  by  Gender 
Within  Race,  Entering  Classes  1992-1997 

Table  7  Number  and  Percentage  of  First-Time  Freshmen  Graduated  After  Five  Years  by  Gender 

Within  Race,  Entering  Classes  1990-1995 

Table  7A         Number  and  Percentage  of  Transfer  Students  Graduated  After  Four  Years  by  Gender 
Within  Race,  Entering  Classes  1991-1996 

Table  8  Number  and  Percentage  of  First-Time  Freshmen  Graduated  After  Six  Years  by  Gender 

Within  Race,  Entering  Classes  1989-1994 

Table  8  A  Number  and  Percentage  of  Transfer  Students  Graduated  After  Five  Years  by  Gender 

Within  Race,  Entering  Classes  1990-1995 

Table  9  Number  and  Percentage  of  Degrees  Conferred  by  Level  and  Race,  1996,  1999,  and  2000 

Table  10  Number  and  Percentage  of  Hires  by  Race,  Year,  and  Classification,  1996,  1999,  and  2000 

Table  1 1  Number  and  Percentage  of  Hires  by  Gender,  Year,  and  Classification,  1996,  1999,  and 

2000 
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Table  12  Number  and  Percentage  of  Faculty  Hires  by  Gender,  Year,  and  Classification,  1996,  1999, 

and  2000 

Table  13  Number  and  Percentage  of  Employees  by  Race  and  Gender,  1996,  1999  and  2000 

Table  14  Number  and  Percentage  of  Faculty  by  Race,  Year,  and  Classification,  1996,  1999,  and 

2000 

Table  15  Number  and  Percentage  of  Administrative/Professional  Staff  by  Race  and  Gender,  1996, 

1999,  and  2000 

Table  16  Number  and  Percentage  of  Civil  Service  Staff  by  Race  and  Gender,  1996,  1999,  and  2000 

Table  17  Number  and  Percentage  of  Faculty  by  Gender,  Year,  and  Classification,  1996,  1999,  and 

2000 


Table  18  Number  and  Percentage  of  Employees  by  Gender,  Year,  and  Classification,  1996,  1999, 

and  2000 
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Southern  Illinois  University  Edwardsville 

Minority,  Women  and  Disabled 

Students,  Faculty  and  Staff 

I.  Annual  Overview 


Southern  Illinois  University  Edwardsville  maintains  its  commitment  to  increasing  the 
participation  and  achievement  of  minorities,  women,  and  persons  with  disabilities  through  its 
initiatives,  programs,  and  activities.  This  report  contains  brief  descriptions  of  new  major  events 
and  initiatives  that  occurred  on  the  campus  in  the  past  year  to  advance  the  participation, 
retention,  and  achievement  of  minority,  female,  and  disabled  students  and  staff. 

The  report  also  contains  program  reviews  and  responses  to  the  focus  question  on  campus 
climate.  Student  and  staff  data  tables,  which  show  enrollment  information,  academic 
achievement  information,  and  hiring  practices,  are  also  included. 

Minorities 

In  fall  2000  the  Special  Services  program  implemented  a  new  initiative  called  the 
Proactive  Preparation  Program  (3P).  Special  Services  students  are  placed  in  the  program  by  their 
advisor  to  address  poor  grades  or  problematic  learning  habits.  The  program  consists  of  regularly 
scheduled  periods  designed  to  provide  students  with  a  structured,  organized  environment,  free 
from  social  and  other  outside  distractions,  in  which  to  study.  During  the  two-hour  sessions, 
tutoring  in  math  and  English  is  available. 

The  primary  goal  of  the  Proactive  Preparation  Program  is  to  decrease  the  number  of 
students  on  academic  probation  and  to  improve  the  grades  of  students  who  would  ordinarily  be 
in  danger  of  academic  probation.  At  the  end  of  two  semesters,  preliminary  results  show  an 
approximate  10  percent  decrease  in  the  number  of  students  who  are  on  academic  probation. 

Two  schoolwide  committees,  the  Minority  Student  Recruitment  and  Retention 
Committee  and  the  Minority  Faculty  Recruitment  and  Retention  Committee,  were  initiated  in  the 
School  of  Education  to  address  the  policy  theme  of  strengthening  institutional  planning  for 
minority  representation.  Both  committees  have  a  faculty  representative  from  each  of  the 
departments  in  the  school  as  well  as  representatives  from  other  strategic  units.  The  committees 
were  each  given  the  following  charge: 

1.  Review  literature,  current  practice,  and  best  practice  for  the  recruitment  and  retention 
of  a  quality  diverse  student  population  in  the  School  of  Education 

2.  Review  all  NCATE  guidelines  related  to  the  recruitment  and  retention  of  a  diverse 
faculty/student  population 

3.  Access  the  culture  of  acceptance  and  climate  of  support  for  minority  students/faculty 
within  the  school 
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4.  Develop  a  School  Diversity  Plan  for  Minority  Student/Faculty  Recruitment  and 
Retention  in  keeping  with  the  University  Diversity  Plan,  which  identifies  department 
and  school  enrollment  targets  and  recruitment/retention  strategies 

5.  Involve  faculty  in  all  departments  as  work  progresses 

6.  Develop  a  timeline,  a  plan,  and  resource  needs  to  implement,  monitor,  and  evaluate 
the  Diversity  Plan 

The  committees  have  conducted  an  initial  review  of  research  literature  and  exemplary 
practices  on  minority  recruitment/retention,  gathered  baseline  data  on  past  enrollment  trends,  and 
developed  an  action  plan  for  activities  for  the  coming  year. 

SIUE  participated  the  past  year  in  a  U.S.  Department  of  Education  Teacher  Quality 
Enhancement  Grant  project  to  recruit  and  retain  high-quality  teachers  for  urban  schools.  Partners 
in  the  project  included  regional  universities  and  colleges  (Fontbonne  College,  Harris-Stowe  State 
College,  Maryville  University,  St.  Louis  University,  Washington  University,  Webster  University, 
and  St.  Louis  Community  College),  St.  Louis  and  East  St.  Louis  public  schools,  and 
business/professional  partners.  Because  a  major  thrust  of  the  partnership  is  to  increase  the  pool 
of  minority  teachers,  the  following  activities  have  occurred: 

1.  Title  II  scholarships  have  been  awarded  to  twenty-two  SIUE  students  for  a  total  of 
$20,800. 

2.  Two  joint  faculty  meetings  were  held  to  bring  faculty  together  to  discuss  urban 
education  and  minority  recruitment. 

3.  Partnerships  were  developed  with  St.  Louis  and  East  St.  Louis  public  schools  to 
enhance  preparation  of  teachers  for  urban  schools.  SIUE  has  established  a 
professional  development  school  (PDS)  at  the  high  school  in  East  St.  Louis. 
Approximately  fifteen  SIUE  students  enrolled  in  the  program  each  semester. 

4.  A  summer  institute  for  minority  middle  and  high  school  students  is  being  planned  for 
summer  2002  as  a  way  to  increase  the  pool  of  future  minority  teachers. 

In  April  2001  the  School  of  Nursing  sponsored  a  Minority  Nurse  Leader  Panel 
presentation.  The  primary  purpose  of  this  program  was  to  recruit  minority  high  school  students 
into  the  profession  of  nursing.  Five  nationally  recognized  minority  nurses  told  their  stories  on 
how  they  overcame  barriers  and  obstacles  to  achieve  major  accomplishments.  An  African 
American  male,  two  African  American  females,  a  Hispanic  female,  and  a  Native  American 
female  were  on  the  panel.  The  program  was  well  attended  with  more  than  300  people  in  the 
audience.  A  majority  of  the  people  in  attendance  were  from  underrepresented  groups  from  area 
high  schools,  junior  high  schools,  colleges,  and  health  care  agencies. 

The  Expressions  of  Diversity  Committee  in  Student  Affairs  initiated  a  series  of  events 
under  the  program  title  "Walking  Together  on  Uncommon  Ground."  Programs  that  centered  on 
minority  issues  included  "Multiraciality:  Issues  on  the  College  Campus,"  "Cross  Cultural 
Awareness,"  "Faces  of  America,"  and  "Ebony  and  Ivory."  Several  hundred  students  participated 
in  these  events. 
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Women 


The  Gender  Communication  Task  Force  sponsored  two  events  designed  to  increase 
awareness  and  improve  communication  in  the  campus  community.  The  kickoff  event  in  fall 
2000  featured  a  vice  president  from  the  DuPont  Corporation  who  led  the  audience  of  faculty, 
staff,  and  administrators  in  a  series  of  activities  designed  to  provide  insight  into  the 
communication  barriers  that  can  exist  when  men  and  women  work  together. 

At  the  second  event,  students,  faculty,  staff,  and  administrators  participated  in  a  lively 
presentation  by  a  male/female  executive  team  from  the  Stifel  Nicolaus  Company,  Inc.  In  their 
presentation  "Leadership  Challenges  for  Men  and  Women,"  the  presenters  drew  on  their 
experiences  regarding  gender  differences  in  perception  and  communication  behaviors.  Their 
discussion  on  how  to  work  together  to  achieve  organizational  goals  had  relevance  for  all  the 
participants. 

Faculty  in  the  Women  Studies  program  were  actively  involved  in  a  number  of  initiatives 
during  the  year.  They  helped  support  the  organization  and  programs  of  a  new  student  group,  the 
SHEila  Connection,  whose  mission  is  to  empower  and  educate  women  on  campus.  Events  were 
scheduled  bi-weekly  throughout  the  year  and  included  some  of  the  following  topics:  "Woman's 
Spirit,"  "Women's  Safety,  Self  Defense  Demonstration,"  "Communication  and  Gender," 
"Women's  Health,"  "Reproductive  Rights,"  'The  Black  Women,"  "Native  Americans  and 
Dance,"  and  "Make  Your  She  Connection."  The  sessions  were  well  attended,  and  participants 
found  a  way  to  feel  connected  to  the  group  and  the  campus  community. 

Women's  Studies  also  sponsored  a  program  on  Relationship  Violence  facilitated  by 
representatives  from  Michigan  State  University.  The  program  included  several  workshops,  a 
community  forum,  and  distribution  of  cards  with  information  on  where  students  in  abusive 
relationships  may  turn  for  help.  Following  the  murder  of  a  female  student  by  her  husband,  this 
program  had  particular  relevance  for  SIUE  women  students. 

Women  Studies  faculty  took  an  active  role  in  objecting  to  material  in  the  student 
newspaper  they  viewed  as  sexist  and  inappropriate  for  improving  the  college  environment  for 
women.  They  stated  ". .  .lack  of  sensitivity  in  circulating  such  offensive  material  undermines 
efforts  to  create  an  environment  where  female  students,  staff  and  faculty  can  feel  safe,  valued 
and  respected.  Images,  advertising  and  computer  links  that  degrade  women  degrade  the  campus 
environment  for  women,  making  it  less  conducive  to  work  and  learning." 

Students  with  Disabilities 

The  highlight  of  Disability  Awareness  Day  in  March  2001  was  the  presentation  of  the 
play  "Sylvia,"  performed  by  the  Theater  of  the  Deaf  from  St.  Louis  Community  College  at 
Florissant  Valley.  Half  of  the  cast  were  deaf  and  used  sign  language  to  communicate,  and  the 
other  half  spoke  their  lines.    More  than  200  students,  faculty,  staff,  and  individuals  from  the 
Metro  East  community  thoroughly  enjoyed  the  performance. 
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Disability  Awareness  Day  also  included  a  panel  of  students  with  learning  disabilities  who 
sat  in  the  open  area  of  the  University  Center  and  discussed  the  challenges  and  successes  they 
have  faced.  Experts  in  diagnosing  learning  disabilities  sat  with  them,  made  a  presentation,  and 
answered  questions  from  the  floor.  The  day  also  included  a  luncheon  with  a  guest  speaker 
whose  dynamic  presentation  made  the  audience  wish  for  more. 

Because  of  the  increase  in  the  number  of  students  with  disabilities  using  the  services  of 
the  Disability  Support  Services  (DSS)  office,  a  learning  disabilities  specialist  was  hired  to  work 
with  students  with  learning  disabilities  and  students  with  attention  deficit  disorder.  The 
specialist  will  also  test  and  diagnose  students  referred  to  the  DSS  office  with  suspected  learning 
difficulties. 

Five  students  with  disabilities  were  recognized  at  Honors  Day  for  academic  achievement 
and  university  involvement.  Each  of  the  students  received  an  award  of  $100  at  the  award 
ceremony. 
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Minority  Students 

Goals 

•  Improve  the  preparation  of  and  thus  the  opportunity  for  success  in  academic  programs  of 
first-time,  first- year  minority  students. 

•  Improve  the  preparation  of  and  thus  the  opportunity  for  success  in  academic  programs  of 
transferring  minority  students. 

•  Increase  the  participation  of  minority  students  in  academic  programs  where  they  are 
underrepresented. 

•  Improve  the  recruitment,  retention,  and  completion  rates  of  minority  students  in  academic 
programs. 

Progress  in  Meeting  Goals 

Enrollment  Trends 

Black/ African  American  undergraduate  enrollment  remained  unchanged  from  the 
previous  year  at  12  percent. 

Black/ African  American  graduate  student  enrollment  decreased  the  past  year  from  6.2 
percent  to  5.7  percent  (see  table  l.A). 

All  of  the  other  racial/ethnic  groups  had  less  than  2  percent  each  of  the  student 
population. 

Enrollment  of  new  undergraduate  Black  transfer  students  remained  unchanged  over  the 
past  five  years.  Approximately  110  transfer  students  have  enrolled  each  year. 

Academic  Achievement 

Grade  point  averages  for  undergraduate  Black  male  and  female  students  have  shown 
small,  but  steady,  increases  over  the  past  five  years.  However,  grade  point  averages  for  Black 
students  remain  below  all  other  racial/ethnic  groups  (see  table  2. A). 

The  percent  of  Black  undergraduate  students  in  good  standing  has  increased  in  the  past 
five  years.  Seventy-five  percent  of  male  students  and  83  percent  of  female  students  were  in  good 
standing  in  fall  2000  compared  to  73  percent  and  74  percent  respectively  in  fall  1996.  These 
percentages,  however,  are  lower  than  the  percentages  in  all  other  racial/ethnic  groups  (see  table 
2.B). 

While  the  number  of  degrees  completed  by  undergraduate  Black  students  has  increased 
over  the  past  five  years,  the  percent  of  degrees  completed  has  remained  unchanged  at  10  percent 
because  of  the  increase  in  the  number  of  degrees  awarded  to  all  students. 
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Women  Students 

Goals 

•  Increase  the  participation  in  academic  programs  where  they  are  presently  underrepresented. 

•  Improve  the  recruitment,  retention,  and  completion  rates  of  women  students  in  academic 
programs. 

Progress  in  Meeting  Goals 

Enrollment  Trends 

The  undergraduate  female  enrollment  has  remained  relatively  stable  over  the  past  five 
years  at  58  percent  of  the  population. 

Undergraduate  Black  female  enrollment  (801  students)  represented  8.4  percent  of  the 
undergraduate  population  and  70  percent  of  the  undergraduate  Black  students  at  SIUE  in  fall 
2000  (see  table  l.A). 

Female  enrollment  in  the  School  of  Business  increased  46  percent  over  the  past  five 
years  from  460  students  in  fall  1996  to  673  students  in  2000. 

Female  enrollment  in  the  School  of  Engineering  increased  40  percent  over  the  past  five 
years  from  83  students  in  fall  1996  to  1 16  students  in  2000. 

Academic  Achievement 

Women  students  had  higher  grade  point  averages  than  men  students  over  the  past  five 
years. 

Women  in  every  racial/ethnic  group  had  higher  grade  point  averages  than  their  male 
counterparts. 

The  percent  of  women  students  in  good  standing  was  higher  than  the  percent  of  men 
students  in  good  standing  over  the  past  five  years. 

Women  students  received  approximately  60  percent  of  the  undergraduate  degrees 
awarded  over  the  past  five  years. 
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Disabled  Students 


Goals 


• 


• 


Increase  the  participation  of  students  with  disabilities  in  academic  programs  where  they  are 
presently  underrepresented. 

Improve  the  recruitment,  retention,  and  completion  rates  of  students  with  disabilities  in 
academic  programs. 

Progress  in  Meeting  Goals 

Enrollment  Trends 

The  enrollment  of  students  with  disabilities  has  remained  stable  over  the  five-year  period 
(158  students  in  fall  1996  and  163  in  2000)  and  represents  approximately  2  percent  of  the 
undergraduate  population.  The  ratio  of  female  to  male  students  reflects  the  total  student 
population  with  60  percent  of  the  students  with  disabilities  being  female.  The  majority  of 
students  with  disabilities  are  enrolled  in  the  College  of  Arts  and  Sciences  (120  in  fall  2000). 

Academic  Achievement 

Grade  point  averages  of  students  with  disabilities  have  remained  stable  over  the  past  five 
years  and  are  slightly  lower  than  the  grade  point  averages  of  the  overall  undergraduate  student 
population  (see  table  2.A). 

The  percent  of  students  with  disabilities  who  are  in  good  standing  has  remained  stable 
over  the  five-year  period.  Eighty-three  percent  of  men  students  and  88  percent  of  women 
students  were  in  good  standing  in  fall  2000. 

The  number  of  degrees  completed  by  students  with  disabilities  decreased  by  46  percent 
during  the  five-year  period  from  fall  1996  (35  degrees  awarded)  to  fall  2000  (19  awarded) 
(see  table  3. A). 
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Underrepresented  Faculty  and  Staff 
Goals 

•  Improve  the  recruitment  and  retention  of  minority  faculty  and  staff. 

•  Improve  the  recruitment  and  retention  of  women  faculty  and  staff. 

•  Improve  the  recruitment  and  retention  of  disabled  faculty  and  staff. 
Progress  in  Meeting  Goals 

Employment  Trends 

African  American  employees  (416)  represented  19  percent  of  the  workforce  in  fall  2000 
(see  table  4.A). 

Black  faculty  (47)  represented  6.2  percent  of  the  total  faculty  in  fall  2000. 

Women  represented  58  percent  of  the  workforce  in  fall  2000  (1,276  of  2,215  employees). 

Women  represented  41  percent  of  the  faculty  in  fall  2000,  a  percentage  that  has  remained 
relatively  unchanged  over  the  past  five  years  (304  of  748  faculty). 

A  63  percent  increase  occurred  in  African  American  employees  in  the 
executive/administrative/managerial  employment  category  during  the  five-year  period  (16 
employees  in  1996  compared  to  26  in  2000). 

Women  (7  of  19)  represented  37  percent  of  the  RAMP  administrators  in  fall  2000  (see 
table  5. A). 

Hiring  Trends 

Of  the  1 17  newly  hired  full-time  employees  in  fall  2000,  33  percent  (38  employees)  were 
African  American  (see  table  4.B). 

Women  (72  employees)  represented  62  percent  of  the  newly  hired  full-time  employees  in 
fall  2000. 

Ten  percent  of  the  faculty  hired  in  fall  2000  were  African  American  (3  of  31). 
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Attachment  A 
II.  Focus  Topic 

Campus  Climate 

c 

This  focus  on  campus  climate  is  centered  on  undergraduate  African  American  students  at 
SIUE  who  represent  12  percent  of  the  population.  Other  minority  groups  have  approximately 
only  1  percent  each  of  students  in  the  total  undergraduate  population  and  therefore  will  not  be 
discussed. 

SIUE  students  have  had  the  opportunity  to  respond  to  a  number  of  surveys  that  include 
questions  in  the  suggested  informational  areas  used  by  Southern  Illinois  University  Carbondale 
on  its  student  life  surveys.  (See  a  description  of  the  surveys  at  the  end  of  this  section.)  Because 
most  of  these  surveys  are  conducted  routinely  and  suit  the  needs,  interest,  and  goals  of  this 
institution,  no  additional  survey  was  considered  necessary  at  this  time.  These  instruments 
include  ACUHO-I/EBI  Resident  Survey,  the  Campus  Diversity  Questionnaire-Revised  (CDQ- 
R),  College  Student  Survey  (CSS),  the  Cooperative  Institutional  Research  Program  (CIRP),  Goal 
Oriented  African  American  Males  Excel  (GAME),  the  Higher  Education  Research  Institute 
Faculty  Survey  (HERI),  the  National  Survey  of  Student  Engagement  (NSSE),  and  the  SIUE 
Survey  of  Baccalaureate  Graduates.  The  total  number  of  students  participating  in  these  surveys 
is  in  the  hundreds,  and  it  is  not  possible  to  determine  if  particular  students  have  responded  to 
more  than  one  instrument. 

1.         Demographic  Information 

Each  of  the  survey  instruments  included  responses  from  students  in 
underrepresented  groups.  The  African  American  student  representation  from  each  survey 
is  shown  below.  Depending  on  the  particular  survey,  student  responses  from  the 
freshman  year  through  graduation  are  included  and  give  a  look  at  student  perspectives  at 
different  points  in  the  academic  career. 

ACUHO-I/EBI      21%  of  the  SIUE  respondents  were  African  American 
73%  were  freshmen 
67%  were  female  and  33%  were  male 

CDQ-R  17%  of  the  SIUE  respondents  were  African  American 

27%  were  freshmen,  13%  sophomores,  23%  juniors, 

and  37%  seniors 
68%  were  female,  32%  were  male 

CIRP  17%  of  the  respondents  were  African  American 

100%  were  freshmen 
57%  were  female,  43%  were  male 
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CSS  8%  of  the  respondents  were  African  American 

100%  were  juniors 
72.5%  were  female,  27.5%  were  male 

NSSE  12%  of  the  SIUE  respondents  were  African  American 

50%  were  freshmen,  50%  were  seniors 
68%  were  female,  32%  were  male 

HERI  50%  of  full-time  SIUE  faculty  responded 

PROJECT  100%  of  the  respondents  were  African  American 

GAME  100%  were  freshmen 

100%  were  male 

SURVEY  OF  10%  of  the  1996  survey  were  African  American 

BACCALAUREATE     5%  of  the  2000  survey  were  African  American 
GRADUATES  100%  had  graduated  one  year  earlier 

Institutional  Attractiveness  (factors  influencing  decision  to  attend  SIUE) 

The  results  from  the  CDQ-R  survey  show  that  African  American  students  (3.19 
on  a  5.00  scale;  3. 19/5.00)  agree  that  recruitment  of  minority  students  is  an  institutional 
priority  and  that  the  university  actively  promotes  diversity  (3.44/5.00). 

Students  responding  to  the  CIRP  reported  (34  percent)  that  the  academic 
reputation  of  SIUE  was  very  important  in  influencing  their  decision  to  attend  this 
institution.  It  was  also  important  that  SIUE  has  low  tuition  (39  percent)  and  that 
graduates  get  good  jobs  (34  percent).  Fifty-six  percent  of  the  students  indicated  they 
expected  to  socialize  with  someone  of  another  racial/ethnic  group,  and  59  percent  said 
they  expected  to  develop  close  friendships  with  other  students. 

Respondents  to  the  Survey  of  Baccalaureate  Graduates  were  asked  to  rate  the 
quality  of  their  education  at  SIUE  relative  to  the  education  their  friends  and  colleagues 
received  from  other  colleges  and  universities.  Answers  were  on  a  five-point  scale  from 
"among  the  best"  to  "among  the  worst."  Thirty-eight  percent  of  the  1996  African 
American  graduates  rated  SIUE  "among  the  best"  or  "above  average";  however,  in  the 
2000  survey,  62  percent  of  African  American  graduates  said  SIUE  was  "among  the  best" 
or  "above  average"  (the  top  two  ratings). 

Institutional  Attractiveness  (factors  influencing  decision  to  stay  at  SIUE) 

Data  from  the  ACUHO-I/EBI  Resident  Study  show  African  American  students' 
overall  satisfaction  with  their  university,  SIUE,  to  be  above  their  counterparts  at  other 
institutions. 
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The  CDQ-R  survey  showed  African  American  students  (3.67/5.00)  reported  they 
are  satisfied  with  their  educational  institution.  They  also  agreed  that  diversity  enriches 
their  educational  experience,  promotes  personal  growth  and  a  healthy  society,  strengthens 
communities  and  the  workplace,  and  enhances  the  country's  economic  competitiveness 
(3.75-3.96/5.00). 

Students  in  Project  GAME  reported  significantly  greater  positive  attitudes  (90 
percent  vs.  78  percent)  than  their  non-GAME  counterparts  and  a  greater  willingness  to 
recommend  SIUE  as  a  place  for  a  friend  to  come  to  college. 

A  majority  (76  percent)  of  the  African  American  respondents  to  the  Survey  of 
Baccalaureate  Graduates  in  1996  and  in  2000  indicated  professors  in  their  major  degree 
program  were  accessible  outside  of  class  "very  often"  and  "often." 

Faculty  and  Classroom  Behavior 

Several  questions  in  the  NSSE  survey  addressed  this  area.  Students  were  asked  to 
indicate  on  a  four-choice  scale  from  "never"  to  "very  often"  how  often  something 
occurred.  Eight-five  percent  of  freshman  students  indicated  they  "occasionally  "  or 
"often"  discussed  grades  or  assignments  with  an  instructor.  Seventy-four  percent  of  the 
students  said  they  talked  about  career  plans  with  a  faculty  member  or  advisor 
"occasionally"  or  "often."  However,  91  percent  of  the  students  reported  they  "never"  or 
"occasionally"  discussed  ideas  from  their  reading  or  classes  with  faculty  members 
outside  of  class.  Ninety- four  percent  of  the  freshman  respondents  also  indicated  they 
"never"  or  "occasionally"  worked  with  a  faculty  member  on  a  research  project,  and  96 
percent  said  they  had  "never"  or  "occasionally"  worked  with  faculty  members  on 
activities  other  than  coursework,  such  as  committees  or  orientation. 

Students  responding  to  the  CDQ-R  indicated  (3.71/5.00)  the  faculty  at  this 
institution  are  sensitive  to  diversity  issues  and  (3.58/5.00)  professors  address 
multicultural  issues  in  the  classroom,  where  appropriate.  The  agreement  that  the  core 
curriculum  should  require  courses  in  multicultural  diversity  was  high  (4.1 1/5.00)  among 
African  American  students.  There  was  also  agreement  (3.71/5.00)  that  faculty  at  this 
institution  are  sensitive  to  diversity  issues. 

Satisfaction  with  SIUE  was  somewhat  higher  for  the  GAME  project  participants 
than  their  counterparts  with  respect  to  their  perceptions  of  academic  support,  professor 
contact,  and  feedback  about  their  work.  GAME  students  were  more  satisfied  with  the 
concern  professors  showed  them  (71  percent  vs.  59  percent),  the  availability  of  computers 
on  campus  (86  percent  vs.  54  percent),  and  the  services  of  the  library  (71  percent  vs.  40 
percent).  Thirty-three  percent  of  GAME  students  strongly  agreed  that  professors 
motivated  them  to  learn,  and  52  percent  reported  talking  further  with  professors  outside 
of  class. 

The  2000  Survey  of  Baccalaureate  Graduates  showed  that  90  percent  of  the 
African  American  respondents  said  they  "very  often"  or  "often"  were  expected  or 
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required  to  work  cooperatively  with  other  students  on  projects,  homework,  and 
assignments  in  their  major  degree  program.  They  also  indicated  (79  percent)  that 
professors  in  their  major  degree  program  provided  them  with  timely  feedback  on  their 
performance  "very  often"  or  "often." 

5.  Student  Needs  and  Concerns 

African  American  students  participating  in  the  ACUHO-I/EBI  survey  indicated 
they  had  opportunities  to  interact  with  others  and  felt  safe  and  secure  on  the  campus. 
They  also  gave  high  marks  in  their  responses  regarding  their  fellow  residents'  respect  for 
different  cultures  and  respect  for  gender  differences. 

Seventy-three  percent  of  the  freshman  students  responding  to  the  NSSE  survey 
said  they  "occasionally"  or  "often"  discussed  ideas  from  their  reading  or  classes  with 
others  outside  of  class.  Students  were  asked  to  rate  the  quality  of  their  relationships  with 
faculty  on  a  seven-point  scale  from  "unavailable,  unhelpful,  unsympathetic"  to 
"available,  helpful,  sympathetic."  Seventy-three  percent  of  the  students  responded  in  the 
four,  five,  or  six  range,  and  only  4  percent  responded  that  faculty  were  "unavailable, 
unhelpful,  unsympathetic." 

Positive  perceptions  of  the  intellectual  growth  they  have  experienced  at  SIUE 
were  reported  by  70  percent  of  both  the  GAME  participants  and  their  non-GAME 
counterparts. 

The  CSS  asked  students  to  respond  on  a  four-choice  question  from  "disagree 
strongly"  to  "agree  strongly"  whether  classes  are  more  interesting  if  they  include  students 
from  different  racial/ethnic  backgrounds.  Ninety-seven  percent  of  the  African  American 
students  responded  "agree  somewhat"  or  "strongly  agree."  When  asked  whether 
affirmative  action  in  college  admissions  should  be  abolished,  57  percent  of  the  students 
"disagreed  strongly." 

6.  Institutional  Responsiveness 

On  the  CDQ-R  survey  African  American  students  reported  (3.04/5.00)  their 
education  has  included  exposure  to  the  history  and  culture  of  minority  groups,  and 
(3.78/5.00)  indicated  taking  classes  that  emphasize  multicultural  diversity  would  enhance 
their  education.  Students  also  indicated  (3.54/5.00)  that  hiring  practices  at  this  university 
indicate  that  racial/ethnic  barriers  are  gradually  eroding. 

GAME  participants  reported  engaging  in  services  provided  by  the  university  in 
the  following  categories:  70  percent  said  they  used  tutors  and  the  Writing  Center  on  a 
regular  basis,  72  percent  used  the  student  employment  services,  50  percent  had  regular 
visits  to  their  advisors,  and  66  percent  said  they  made  use  of  the  Fitness  Center  twice  a 
week  or  more.  Ninety  percent  of  these  students  reported  that  there  was  almost  always 
someone  around  to  listen  to  them. 
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Responses  from  faculty  on  the  HERI  survey  indicated  that  60  percent  believe  that 
enhancing  appreciation  of  racial/ethnic  groups  for  undergraduate  students  is  essential  or 
very  important.  Sixty-four  percent  indicated  that  promoting  racial  understanding  was  a 
personal  goal  that  was  very  important  or  essential. 

African  American  students  responding  to  the  CSS  reported  (41  percent)  they  had 
taken  an  ethnic  studies  course,  and  21  percent  said  they  attended  a  racial/cultural 
awareness  workshop. 

7.  Student  Racial  Climate 

Responses  from  the  CDQ-R  show  (3.07/5.00)  that  African  American  students 
believe  the  faculty,  staff,  and  administration  exhibit  sufficient  sensitivity  to  the 
multicultural  needs  of  the  campus.  This,  however,  was  the  lowest  score  of  any  racial 
group  where  the  other  scores  ranged  from  3.70  to  5.00/5.00.  To  the  question  of  whether 
minorities  feel  comfortable  at  this  university,  the  African  American  response  was 
overwhelmingly  yes  (3.04/5.00). 

Responses  to  the  CDQ-R  survey  show  African  American  students  disagreed  that 
the  campus  environment  is  free  from  racial  conflict  (2.38/5.00),  although  they  were  more 
positive  in  agreeing  that  friendships  are  more  likely  to  be  determined  by  common 
interests  rather  than  by  race  (3.36/5.00).  African  American  students  also  reported  the 
relationship  between  minority  and  majority  students  to  be  friendly  (3.1 1/5.00);  however, 
this  score  is  lower  than  for  any  other  ethnic  group  on  this  item  where  the  scores  ranged 
from  3.70  to  4.00/5.00. 

African  American  student  responses  to  the  CSS  showed  52  percent  said  they  were 
treated  with  respect  by  faculty  and  25  percent  said  they  were  treated  with  respect  by  staff 
at  SIUE.  Students  were  asked  to  rate  themselves  compared  with  the  average  person  on 
several  traits.  Seventy-one  percent  of  African  American  students  said  they  were  "above 
average"  or  "in  top  10  percent"  in  their  understanding  of  others.  When  asked  to  rank  the 
importance  of  promoting  racial  understanding  on  a  four-choice  scale  from  "not 
important"  to  "essential,"  77  percent  of  the  African  American  students  said  it  was  "very 
important"  or  "essential." 

8.  Institutional  Racial  Climate 

African  American  students  agreed  (3.62/5.00)  that  diversity  on  campus  improves 
the  quality  of  their  education,  but  they  also  agreed  (3.41/5.00)  they  had  encountered 
racial  discrimination  on  this  campus,  according  to  the  CDQ-R  survey. 

While  the  question  did  not  specifically  target  the  campus  climate,  only  21  percent 
of  freshman  students  who  responded  to  the  CIRP  indicated  they  thought  racial 
discrimination  is  no  longer  a  major  problem  in  America.  Sixty-four  percent  of  the 
respondents  said  colleges  should  prohibit  racist/sexist  speech  on  campus. 
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The  2000  Survey  of  Baccalaureate  Graduates  asked  how  effective  SIUE  was  in 
contributing  to  a  greater  understanding  of  people  with  different  backgrounds,  habits, 
values,  appearances,  and  abilities.  Sixty-nine  percent  of  the  African  American 
respondents  said  it  was  "extremely  helpful"  or  "very  helpful." 

Students  responding  to  the  CSS  were  asked  to  choose  one  of  four  choices  ranging 
from  "disagree  strongly"  to  "agree  strongly"  whether  racial  discrimination  is  no  longer  a 
major  problem  in  America.  Eighty  percent  of  the  African  American  students  strongly 
disagreed.  When  asked  whether  colleges  should  prohibit  racist/sexist  speech  on  campus, 
53  percent  either  "agreed  somewhat"  or  "strongly  agreed." 

9.  Student  Life 

Results  from  the  ACUHO-I/EBI  survey  show  African  American  students  gave 
high  marks  for  residence  hall  services,  satisfaction  with  their  roommates,  and  their 
feelings  of  safety  and  security  on  the  campus. 

African  American  students  who  participated  in  the  CDQ-R  survey  said  they  feel 
comfortable  going  to  any  campus  activity  regardless  of  the  racial  composition  of  those 
who  attend  (3.50/5.00).  This  was  a  higher  score  than  most  other  ethnic  groups  reported. 

Faculty  responded  overwhelmingly  (91  percent)  on  the  HER1  that  a  diverse 
student  body  enhances  education. 

African  American  students  responding  to  the  CSS  indicated  (3 1  percent)  they  had 
had  a  roommate  of  a  different  race  or  ethnicity,  and  3 1  percent  said  they  had  participated 
in  an  ethnic/racial  student  organization. 

10.  Racial  Relations 

Some  differences  were  observed  in  the  responses  to  the  CDQ-R  from  the 
freshman  to  the  senior  level.  Freshmen  were  more  likely  to  believe  (3.87/5.00)  than 
seniors  (3.65/5.00)  that  friendships  are  more  likely  to  be  determined  by  common  interests 
rather  than  by  race.  However,  most  of  the  changes  from  freshman  to  senior  were  in  a 
positive  direction.  "Minorities  feel  comfortable  at  this  university"  changed  from 
3.48/5.00  at  the  freshman  level  to  3.57/5.00  for  seniors.  On  questions  regarding  the  value 
of  diversity,  such  as  "diversity  enriches  the  educational  experience,  diversity  promotes 
personal  growth  and  a  healthy  society,  diversity  strengthens  communities  and  the 
workplace,"  changes  occurred  from  the  3.57  to  3.72/5.00  level  for  freshman  respondents 
to  4.02  to  4.09/5.00  for  seniors.  Freshmen  reported  3.24/5.00  that  their  education  on  this 
campus  has  included  exposure  to  the  history  and  culture  of  minority  groups,  while  seniors 
reported  3.81/5.00  on  the  same  question. 

In  responding  to  the  NSSE,  some  differences  were  noted  between  African 
American  freshmen  and  seniors.  Freshmen  were  more  likely  to  report  (49  percent)  they 
"often"  or  "very  often"  had  serious  conversations  with  students  about  religious  beliefs, 
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political  opinions,  or  personal  values  very  different  from  theirs  than  seniors  did  (45 
percent).  However,  on  the  question  whether  they  had  serious  conversations  with  students 
of  a  different  race  or  ethnicity  than  theirs,  69  percent  of  the  seniors  responded  "often"  or 
"very  often"  compared  to  54  percent  of  the  freshmen.  Fifty-nine  percent  of  the  African 
American  freshmen  said  the  institution  encourages  contact  among  students  from  different 
economic,  social,  racial,  or  ethnic  backgrounds  "quite  a  bit"  or  "very  much,"  whereas  56 
percent  of  the  seniors  held  those  views. 

Seniors  and  freshmen  had  other  differences  on  the  NSSE.  When  asked  how  they 
would  evaluate  their  entire  educational  experience  at  SIUE  on  a  four-choice  scale  from 
"poor"  to  "excellent,"  92  percent  of  freshmen  compared  to  7 1  percent  of  seniors 
answered  "good"  or  "excellent."  When  asked  if  they  could  start  over  again  would  they 
go  to  SIUE,  on  a  four-choice  response  from  "definitely  no"  to  "definitely  yes,"  88  percent 
of  freshmen  and  64  percent  of  seniors  responded  "probably  yes"  or  "definitely  yes." 

The  Survey  of  Baccalaureate  Graduates  asked  the  respondent's  present  attitude 
toward  the  university.  "Strongly  positive"  or  "positive"  was  reported  by  72  percent  of 
the  1996  African  American  graduates  while  79  percent  of  the  2000  graduates  responded 
"positive"  or  "somewhat  positive."  The  "somewhat  positive"  choice  was  not  available  in 
the  1996  survey. 

The  CSS  asked  students  to  indicate  on  a  five-choice  scale  from  "no  importance  to 
me"  to  "very  much  importance  to  me"  that  one  of  the  reasons  for  pursuing  education  is  to 
increase  your  understanding  of  other  people  and  their  views;  your  experience  in  relating 
to  others;  your  appreciation  of  people  with  views  that  differ  directly  from  your  own. 
Eighty-five  percent  of  the  African  American  students,  now  juniors,  said  "much 
importance  to  me"  or  "very  much  importance  to  me." 

To  summarize,  students  at  SIUE  responded  to  seven  questionnaires  that  contained 
items  that  fit  into  one  or  more  of  the  areas  of  the  survey  used  by  Southern  Illinois 
University  Carbondale.  Demographic  information  shows  that  a  percentage  of 
respondents  to  each  survey  were  African  American  except  for  the  GAME  questionnaire, 
where  100  percent  were  African  American.  Respondents  ranged  from  freshmen  to 
alumni  one  year  after  graduation.  One  faculty  questionnaire  was  also  included. 

Highlights  of  the  responses  show  that  African  American  students  believe  SIUE  to 
be  "among  the  best"  or  "above  average,"  they  believe  that  recruitment  of  minority 
students  is  an  institutional  priority,  and  they  would  recommend  SIUE  as  a  place  for  a 
friend  to  go  to  college.  There  was  also  agreement  that  faculty  at  this  institution  are 
sensitive  to  diversity  issues,  and  the  majority  said  faculty  were  "available,  helpful,  and 
sympathetic." 

They  responded  affirmatively  that  classes  are  more  interesting  if  they  include 
students  from  different  racial/ethnic  backgrounds,  and  they  want  their  education  to 
include  the  history  and  culture  of  minority  groups.  As  they  progress  through  college, 
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more  seniors  than  freshmen  said  they  have  had  serious  conversations  with  students  of  a 
different  race  or  ethnicity  than  theirs. 

However,  only  21  percent  of  the  African  American  students  said  they  thought 
racial  discrimination  is  no  longer  a  problem  in  America,  and  they  also  disagreed  that  the 
campus  environment  is  free  from  racial  conflict.  Some  students  reported  they  had 
encountered  racial  discrimination  on  this  campus. 

Assessing  campus  climate  is  not  a  one-time,  fixed  finding.  As  students  come  to 
the  campus,  they  bring  the  problems  of  society  with  them.  SIUE  has  many  programs, 
services,  and  activities — many  of  which  are  described  in  this  report — that  attempt  to 
address  issues  of  underrepresented  individuals.  The  institution  is  aware  of  the  need  to  be 
vigilant  and  active  in  addressing  changing  problems  and  ongoing  issues  that  appear. 
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Survey  Instruments 

ACUHO-I/EBI  Resident  Survey.  This  university  resident  hall  assessment  tool  provides 
comparative  student  feedback  across  a  broad  spectrum  of  university  residence  hall  operations. 
Results  are  compared  with  a  six-school  comparison  group,  the  Carnegie  Classification  group, 
and  all  institutions  participating  in  the  project. 

Campus  Diversity  Questionnaire-Revised  (CDO-R).  This  multicultural  diversity  climate 
assessment  tool  was  administered  at  10  universities  to  2,383  undergraduate  students;  205 
students  from  SIUE  were  included.  Respondents  answered  twenty-three  questions  on  campus 
diversity  on  a  five-point  scale  from  "strongly  disagree  (1)"  to  "strongly  agree  (5)."  Mean  scores 
are  reported  for  each  question.  Results  are  helpful  in  understanding  the  different  constituent 
needs  of  students  on  the  college  campus. 

College  Student  Survey  (CSS).  This  survey  is  designed  to  provide  a  broad  range  of 
student  outcomes  related  to  academic  and  student  support  service  programs.  It  is  also  designed 
for  use  as  a  follow-up  survey  to  the  CIRP  New  Freshman  Survey. 

Cooperative  Institutional  Research  Program  (CIRP).  This  survey  is  conducted  jointly  by 
the  American  Council  on  Education  and  the  University  of  California,  Los  Angeles.  SIUE 
administered  the  survey  to  new  freshmen  who  attended  Pre-entry  Advisement  and  Registration 
(PEAR)  sessions  in  summer  2000. 

Higher  Education  Research  Institute  Faculty  Survey  (HERD.  This  survey  is  sponsored  by 
the  Higher  Education  Research  Institute  at  the  University  of  California,  Los  Angeles. 

Goal  Oriented  African  American  Males  Excel  (Project  GAME).  This  is  a  program  for 
first-year  African  American  male  students  designed  to  address  low  retention  rates  among  this 
group  at  SIUE.  Following  the  first  year  of  the  project,  students  responded  to  a  survey  instrument 
titled  "Assessment  of  the  Student  Experience"  that  asked  questions  regarding  their  general 
attitude  toward  SIUE,  their  academic  plans,  university  services,  academic  programs  and 
studying,  use  of  time,  residence  hall  experience,  campus  life,  and  their  feelings  of  success  at  the 
institution.  A  comparison  group  of  non-project  students  also  completed  the  survey. 

National  Survey  of  Student  Engagement  (NSSE)  is  a  new  national  survey  cosponsored  by 
The  Carnegie  Foundation  for  the  Advancement  of  Teaching  and  the  Pew  Forum  for 
Undergraduate  Learning,  supported  by  a  grant  from  the  Pew  Charitable  Trusts,  and  administered 
by  the  Indiana  University  Center  for  Post-Secondary  Research  and  Planning.  The  2000  sample 
was  composed  of  151,910  first- year  and  senior  students  from  276  four-year  colleges  and 
universities.  SIUE  had  113  freshmen  and  114  senior  students  respond  to  the  survey. 

Survey  of  Baccalaureate  Graduates.  SIUE  surveys  its  graduates  after  one  year,  five 
years,  and  nine  years.  Results  in  this  report  are  one  year  after  graduation  for  1996  graduates  and 
for  2000  graduates. 
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Attachment  B 

III.  Tables  on  Student  Enrollment,  Staff  Enrollment, 
and  Fiscal  Resources 


Table  1  Dollars  and  Staff  Years  Budgeted  to  Programs  Serving  Underrepresented 

Students  and  Staff  at  Public  Institutions,  Fiscal  Years  2000  and  2001 
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Attachment  C 

IV.  Definitions  for  Annual  Report  on  Underrepresented 
Groups  in  Higher  Education 


Staff  Year  -  A  staff  year  is  defined  as  a  12-month  contract  providing  for  at  least  one  month  of 
vacation. 

White  (not  of  Hispanic  origin)  -  A  person  having  origins  in  any  of  the  original  peoples  of 
Europe,  North  Africa,  or  the  Middle  East. 

Black  (not  of  Hispanic  origin)  -  A  person  having  origins  in  any  of  the  Black  racial  groups  of 
Africa. 

Hispanic  -  A  person  of  Mexican,  Puerto  Rican,  Cuban,  Central  or  South  American  or  other 
Spanish  culture  or  origin  regardless  of  race. 

Asian  or  Pacific  Islander  -  A  person  having  origins  in  any  of  the  original  peoples  of  the  Far  East, 
Southeast  Asia,  the  Indian  subcontinent,  or  the  Pacific  Islands.  The  area  includes,  for  example, 
China,  Japan,  Korea,  the  Philippine  Islands,  and  Samoa. 

American  Indian  or  Alaskan  Native  -  A  person  having  origins  in  any  of  the  original  peoples  of 
North  America,  and  who  maintains  cultural  identification  through  tribal  affiliation  or  community 
recognition. 

Students  with  Disabilities  -  See  Attachment  D. 
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Attachment  D 
V.  Enrollment  of  Students  with  Disabilities 


State  legislation,  which  requires  the  Board  of  Higher  Education  to  monitor  the 
participation  of  specific  groups  of  individuals  in  public  colleges  and  universities,  identifies 
"handicapped"  students  as  one  of  the  groups  to  be  monitored.  Rehabilitation  professionals  now 
more  commonly  use  the  term  "disabled"  in  place  of  "handicapped." 

State  legislation  does  not  provide  a  definition  of  students  with  disabilities.  For  this 
purpose,  a  frequently  cited  source  is  Section  706(8)(A)  of  Title  29  of  the  United  States  Code, 
which  defines  a  disabled  person  as  "any  person  who  has  a  physical  or  mental  impairment  which 
substantially  limits  one  or  more  major  life  activities,  has  a  record  of  such  an  impairment,  or  is 
regarded  as  having  such  an  impairment."  This  section  specifically  excludes  individuals  with 
problems  of  alcohol  and/or  drug  abuse  from  this  definition. 

In  collecting  information  for  the  institutional  plan,  it  will  be  necessary  to  expand  further 
upon  this  federal  definition  in  order  to  allow  for  identification  of  the  range  of  disabilities  existing 
on  campus.  Include  within  the  count  of  disabled  students  those  individuals  who  are  functionally 
quadriplegic  (that  is,  use  power  wheelchairs),  functionally  paraplegic  (use  manual  wheelchairs), 
blind/ visually  impaired,  and  deaf/hearing  impaired.  Also,  include  individuals  with  other 
mobility  impairments  (for  instance,  those  requiring  the  use  of  braces  or  other  prosthetic  devices); 
individuals  with  chronic  health  problems,  such  as  cardiac  or  respiratory  diseases,  and/or  head 
injuries;  individuals  who  have  documented,  diagnosed  learning  disabilities;  and  those  other 
individuals  whose  disabilities  require  special  institutional  assistance. 

Using  the  above  definition,  indicate  in  the  lines  below  both  the  undergraduate  and 
graduate/professional  enrollment  of  students  with  disabilities  for  the  fiscal  year  preceding  the 
date  for  submission  of  this  report.  Also,  indicate  how  the  enrollment  count  was  derived,  that  is, 
whether  it  is  an  estimate  of  the  institution's  disabled  student  enrollment  or  a  count  of  the  number 
of  students  with  disabilities  receiving  services  from  the  institution. 

FY2001  Undergraduate  Enrollment  of  Students  with  Disabilities*  221 

FY2001  Graduate/Professional  Enrollment  of  Students  with  Disabilities     7 

The  above  enrollment  count  is  (please  check  one) 

a)  estimate  of  the  number  of  disabled  students  at  the  institution  

b)  count  of  the  number  of  students  receiving  services  at  the  institution     X 

*For  community  colleges,  the  count  submitted  on  this  form  should  match  the  count  submitted  on 
the  college's  Al  record. 
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Attachment  E 
VI.  Program  Reviews 


Units  Seeking  to  Improve  Student  Representation  in  Mathematics,  Science,  and  Engineering 
Disciplines 

Upward  Bound/Science  Awareness 

1.  How  effective  is  the  unit  in  identifying  and  serving  its  clientele? 

The  Upward  Bound/Science  Awareness  program  provides  services  to  150  students  in 
grades  nine  through  twelve  enrolled  in  the  East  St.  Louis  (including  the  Charter  School), 
Cahokia,  and  Lovejoy  School  Districts.  The  program  currently  is  at  maximum  enrollment. 
Students  are  identified  and  selected  for  participation  based  upon  three  eligibility  criteria: 
(1)  low  income/first-generation  college  graduate;  (2)  first- generation  college  graduate;  (3)  low 
income.  The  program  motivates  and  encourages  students  to  select  math,  science,  and  related 
fields  of  study.  Because  there  are  high  numbers  of  students  in  the  participating  school  districts 
who  meet  the  eligibility  requirements,  the  program  is  successful  in  maintaining  full  enrollment. 
The  program  operates  with  a  waiting  list  to  be  used  if  slots  become  available.  Recruitment  also 
takes  place  each  year  after  high  school  graduation  when  some  students  have  completed  the 
program. 

2.  How  successful  has  the  unit  been  in  improving  student  participation  and  achievement? 

The  Upward  Bound/Science  Awareness  program  has  specific  outcome  objectives,  which 
measure  student  achievement  and  postsecondary  placement.  Outcomes  for  the 
1999-2000  graduates  include: 

a.  Seventy- five  percent  of  students  enrolled  earned  a  C  or  better  grade  point  average  on 
a  4.0  scale. 

b.  One  hundred  percent  of  twelfth-grade  participants  completed  requirements  for  high 
school  graduation. 

c.  Ninety-one  percent  of  students  graduating  from  high  school  and  completing  the 
program  enrolled  in  a  postsecondary  education  program. 

3.  How  effective  is  the  unit  in  its  use  of  resources? 

The  total  budget,  line  item  costs,  budget  increases,  and  cost  per  participant  are  approved 
by  the  U.S.  Department  of  Education  and  are  in  line  with  costs  of  Upward  Bound  programs 
nationwide.  Expenditures  for  the  program  are  within  the  guidelines  for  the  Department  of 
Education  and  the  university  regulations.  Salaries  for  staff  are  in  line  with  comparable  programs 
throughout  Upward  Bound  programs.  The  total  budget  was  $495,989  with  a  cost  per  participant 
of  $3,307. 


2001  Minority,  Women  and  Disabled  Report,       92 


4. 


Have  previous  evaluations  brought  about  changes  in  the  unit' s policies  and  operations. 


Both  the  Upward  Bound/Science  Awareness  Program  and  the  Upward  Bound  Math  and 
Science  Center  (discussed  below)  submit  annual  performance  reports  to  the  U.S.  Department  of 
Education.  Services  and  activities  are  in  accordance  with  legislative  guidelines.  The  only 
changes  in  the  programs  include  an  increase  in  the  number  of  students  served  for  math  and 
science  from  40  to  50  and  an  expansion  of  services  to  the  Charter  School  for  Science  Awareness. 
The  anticipated  outcome  objectives  are  dependent  on  the  needs  of  currently  enrolled  students. 

Performance  reports  with  criteria  from  the  federal  regulations  for  each  program  are 
submitted  annually.  Both  programs  must  submit  outcomes  in  the  following  areas:  (1)  number  of 
participants  served;  (2)  retention;  (3)  participant  achievement;  (4)  postsecondary  placement;  and 
(5)  completion  of  postsecondary  programs.  As  determined  by  the  U.S.  Department  of  Education, 
each  program  has  made  satisfactory  or  better  progress  in  each  of  these  areas;  therefore  the  grants 
have  been  continued. 

Each  program  established  outcome  objectives  that  are  reviewed  for  achievement  and 
become  a  part  of  the  annual  performance  report.  An  evaluation  of  these  objectives  are  used  to 
determine  whether  revisions  in  services,  curriculum,  workshops,  etc.,  are  needed  and  to 
determine  the  effectiveness  of  each  revision  in  helping  to  achieve  the  overall  program  criteria. 
These  revisions,  however,  do  not  result  in  a  change  in  policies  and  operations.  Policies  and 
operations  must  be  in  accordance  with  federal  guidelines. 

Upward  Bound  Math  and  Science  Center 

1.  How  effective  is  the  unit  in  identifying  and  serving  its  student  clientele? 

The  Upward  Bound  Math  and  Science  Center  provides  services  to  50  students  enrolled  in 
the  East  St.  Louis,  Cahokia,  and  Lovejoy  School  Districts.  Students  begin  participation  at  grade 
nine  and  remain  until  graduation  from  high  school.  Throughout  the  four-year  cycle,  new 
students  are  enrolled  at  the  ninth,  tenth,  and/or  eleventh  grade  level  if  slots  become  available; 
however,  the  program  retention  rate  for  the  four-year  cycle  ranges  from  90  to  98  percent. 
Students  are  identified  and  selected  for  participation  based  upon  the  following  eligibility  criteria: 
(1)  low  income/first-generation  college  graduate;  (2)  first- generation  college  graduate;  (3)  low 
income.  As  an  additional  recruitment  criterion,  the  program  selects  students  who  express  interest 
in  a  math,  science,  or  related  field  of  study.  There  are  high  numbers  of  students  in  the 
participating  school  districts  who  meet  the  eligibility  requirements  and  a  large  number  who  show 
an  interest  in  math-  and  science-related  fields.  Major  recruitment  of  students  takes  place  every 
four  years  after  the  class  graduates  from  high  school  and  completes  the  program. 

2.  How  successful  has  the  unit  been  in  improving  student  participation  and  achievement? 

The  Upward  Bound  Math  and  Science  Center  has  specific  outcome  objectives  that 
measure  student  achievement  and  postsecondary  placement.  The  following  information 
describes  the  1998/1999  graduates,  the  first  graduating  class  of  the  program: 
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a.  Eighty-seven  percent  of  the  students  achieved  an  overall  grade  point  average  of  2.7  or 
better  on  a  4.0  scale. 

b.  Ninety-eight  percent  of  the  graduates  enrolled  in  a  postsecondary  education 
institution. 

3.  How  effective  is  the  unit  in  its  use  of  resources? 

The  total  budget,  line  item  costs,  budget  increases,  and  cost  per  participant  are  approved 
by  the  U.S.  Department  of  Education  and  are  in  line  with  costs  of  Upward  Bound  programs 
nationwide.  The  University's  Human  Resources  office  has  begun  a  ranking  of  levels  for  job 
positions  and  assigns  a  salary  range  to  be  used  in  setting  staff  salaries.  Every  attempt  is  made  to 
ensure  that  salaries  are  in  line  with  those  comparable  throughout  other  Upward  Bound  programs. 
The  total  budget  for  this  program  was  $236,335  with  a  cost  per  participant  of  $5,908. 

Minority  Engineering  Program 

1.  How  effective  is  the  unit  in  identifying  and  serving  its  student  clientele? 

The  Minority  Engineering  Program  (MEP)  is  responsible  for  the  management  of 
recruitment  and  retention  for  the  School  of  Engineering  with  emphasis  on  women  and 
underrepresented  ethnic  populations.  The  assistant  to  the  dean  represents  the  School  of 
Engineering  at  high  schools,  community  colleges,  transfer  centers,  college  fairs,  and  community- 
based  organizations  to  discuss  current  academic  programs  and  available  campuswide 
opportunities. 

The  recruitment  process  consists  of  visits  and  bulk  mailing  of  materials  and  information 
to  647  Illinois  public  high  schools,  271  Illinois  nonpublic  high  schools,  and  47  Illinois  public 
community  colleges. 

2.  How  effective  has  the  unit  been  in  improving  student  participation  and  achievement? 

SIUE  initiated  the  Minority  Engineering  Program  in  1985.  Since  then  the  MEP  has  been 
successful  in  increasing  retention  rates  of  declared  underrepresented  ethnic  students  and  women. 
For  example,  20  underrepresented  ethnic  students  are  enrolled  in  good  academic  standing. 
Retention  programming  is  an  ongoing  process  during  the  year  and  focuses  on  enhancing 
retention  rates  and  grade  point  averages  of  underrepresented  ethnic  students.  Strategies  include 
networking  and  developing  peer  relationships  to  increase  individual  self-confidence  and  enhance 
academic  performance. 

Counseling  and  Advisement.  Underrepresented  ethnic  and  women  students  are  counseled 
during  the  year  on  their  academic  performance  and  progress.  Generally,  students  are  contacted  if 
their  name  appears  on  the  probation/suspension  report.  During  counseling  sessions,  students  are 
informed  of  tutorial  opportunities  within  the  College  of  Arts  and  Sciences,  primarily  in  the  areas 
of  mathematics,  chemistry,  and  physics.  Other  sessions  involve  motivational  conferences  where 
concepts  of  networking  and  peer  group  dynamics  are  explored.  Study  groups  and  co-op 
employment  are  promoted  with  positive  results. 
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University  1 12-Freshman  Experience  Course  (Introduction  to  Engineering).  The  School 
of  Engineering  section  of  University  1 12  is  conducted  during  the  fall  semester.  The  course  is 
taught  to  freshmen  and  transfer  pre-engineering  students  by  the  assistant  to  the  dean.  The  course 
is  structured  to  introduce  students  to  the  field  of  engineering  and  to  acclimate  them  to  the 
university  and  the  School  of  Engineering.  In  addition  to  the  standard  curriculum,  activities 
focusing  on  analytical  skill  building  are  employed  on  a  regular  basis. 

Illinois  Louis  Stokes  Alliances  for  Minority  Participation  (Illinois  LSAMP).  The  Illinois 
LS  AMP  is  a  consortium  of  seventeen  community  colleges,  universities,  and  research 
organizations  participating  in  a  collaborative  effort  to  provide  programs  to  improve  the  quality  of 
science,  mathematics,  engineering,  and  technology  education  (SMET)  for  underrepresented 
ethnic  student  populations.  The  primary  goal  of  the  program  is  to  significantly  increase  the 
number  of  undergraduate  and  graduate  degrees  awarded  to  underrepresented  ethnic  students  in 
SMET  disciplines. 

Currently,  12  students  are  engaged  in  approved  laboratory  research.  During  FY  2000, 
4  students  presented  their  work  at  the  1 1th  Annual  National  Laboratories  Symposium  for 
Undergraduates  in  Science  and  Mathematics.  Other  activities  include  scholarship  programs, 
science  conferences,  facilitated  study  groups,  faculty  mentoring,  and  professional  development 
activities. 

3.  How  effective  is  the  unit  in  its  use  of  resources? 

The  Minority  Engineering  Program  falls  within  the  operation  of  the  office  of  the  assistant 
to  the  dean.  Generally,  all  initiatives  support  the  academic  enhancements  of  underrepresented 
ethnic  and  women  students  through  external  funds.  These  funds  are  used  for  pre-college  and 
collegiate  programs. 

4.  Have  previous  evaluations  brought  about  changes  in  the  unit's  policies  and  operations? 
No  external  evaluations  have  been  performed. 

Midwest  Engineering  and  Science  Academy  Pre-college  Program  (MESA) 

1.  How  effective  is  the  unit  in  identifying  and  serving  its  student  clientele? 

The  Midwest  Engineering  and  Science  Academy  Pre-college  Program  (MESA)  was 
designed,  developed,  and  implemented  during  Fiscal  Year  1995  to  encourage  underrepresented 
ethnic  and  economically  disadvantaged  middle  school  students  toward  careers  in  engineering, 
mathematics,  science,  and  technology  through  fun-filled,  hands-on,  academically  challenging 
educational  activities. 

Participants  selected  for  the  program  are  nominated  by  guidance  counselors  of  middle 
schools  within  the  Illinois  counties  of  Madison  and  St.  Clair  and  include  significant  enrollments 
of  underrepresented  ethnic  and  economically  disadvantaged  students. 
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The  program  format  consists  of  ten  Saturday  sessions  each  fall  and  spring  semester 
involving  laboratory  activities  in  chemistry,  computer  science,  computer  aided  drafting, 
computer  engineering,  industrial  engineering,  environmental  engineering,  electrical  engineering, 
mechanical  engineering,  and  surveying. 

2.  How  successful  has  the  unit  been  in  improving  student  participation  and  achievement? 

Since  the  implementation  of  the  MESA  program,  approximately  360  middle  school  and 
high  school  students  have  participated  in  this  high-impact  academic  endeavor  that  provides 
enrichment  activities  emphasizing  technical  and  scientific  hands-on  experimentation.  MESA 
students  performed  engineering  and  science-related  experiments  utilizing  algebraic  concepts. 
The  curriculum  is  designed  to  match  the  student's  academic  level  with  a  stimulating,  rewarding 
learning  environment. 

Comments  from  guidance  counselors  and  administrators  of  participating  schools  indicate 
student  academic  performance  was  enhanced.  The  program  is  designed  to  arouse  the  students' 
awareness  and  challenge  their  academic  potential  during  the  critical  years  of  middle  school. 
Additionally,  the  program  enhances  their  current  school  curriculum  by  providing  mathematical 
concepts  on  their  level  of  comprehension. 

3.  How  effective  is  the  unit  and  its  use  of  resources? 

The  MESA  Pre-college  Program  is  currently  funded  through  a  grant  from  the  Illinois 
Board  of  Higher  Education  Cooperation  Act.  The  grant  provides  administration,  transportation, 
meals,  educational  supplies,  materials,  and  staff  support  for  approximately  65  participants  per 
year  at  a  level  of  $32,000  or  less  than  $500  per  student. 

4.  Have  previous  evaluations  brought  about  changes  in  the  unit's  policies  and  operations? 

The  program  was  restructured  during  Fiscal  Year  1997  to  include  comprehensive 
examinations  that  are  administered  at  the  beginning  and  end  of  each  program  phase.  Testing  is 
used  primarily  to  measure  participants'  academic  development  during  the  course  of  the  program. 

Participants  have  gained  a  sense  of  accomplishment  that  extends  throughout  their  middle 
school  and  high  school  years.  Comments  from  guidance  counselors  and  parents  have  indicated 
that  former  MESA  participants  are  generally  honor  students  and  have  matriculated  at  a  level  of 
54  percent  into  baccalaureate  engineering,  science,  and  technology  programs. 

Engineering  and  Science  Pre-college  Program 

1.  How  effective  is  the  unit  in  identifying  and  serving  its  student  clientele? 

The  Engineering  and  Science  Pre-college  Program  was  initiated  in  Fiscal  Year  1995  to 
encourage  underrepresented  ethnic  high  school  students  to  pursue  careers  in  engineering, 
mathematics,  and  science.  The  program  is  designed  to  acquaint  students  during  the  summer  with 
courses  required  in  high  school  that  will  enhance  their  competitiveness  as  a  prospective 
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undergraduate  engineering,  computer  science,  mathematics,  or  science  major.  Brochures  and 
applications  are  mailed  statewide  to  high  schools  with  significant  underrepresented  ethnic 
student  populations.  The  program  is  also  promoted  through  community-based  organizations  and 
ministerial  alliances. 

2.  How  successful  has  the  unit  been  in  improving  student  participation  and  achievement? 

The  Engineering  and  Science  Pre-college  Program's  primary  objective  is  to  expose  and 
encourage  underrepresented  ethnic  high  school  students  to  career  fields  in  engineering  and 
science.  The  program  enriches  each  participant's  quantitative  knowledge  base  through 
academically  intense  activities  consisting  of  classroom  lectures,  laboratory  experiments,  and 
industrial  site  visits.  Professional  scientists  and  engineers  participate  during  this  one-week 
residential  academic  experience.  Physical  fitness,  health,  and  recreational  activities  are  included 
in  the  schedule  for  a  balanced  and  structured  academic  pre-college  program. 

3.  How  effective  is  the  unit  in  its  use  of  resources? 

The  program  has  been  funded  entirely  by  the  Office  of  the  Provost  and  Vice  Chancellor 
for  Academic  Affairs  since  it  was  implemented  in  1995.  The  funding  provides  for  housing, 
meals,  educational  supplies,  material,  recreation,  and  a  banquet. 

4.  Have  previous  evaluations  brought  about  changes  in  the  unit's  policies  and  operations? 

The  program  was  modified  in  1996  to  accommodate  high  school  freshman  and 
sophomore  students  only.  This  change  was  implemented  to  generate  balanced  and  focused 
cohorts  of  students. 

Students  Engaged  in  Engineering  (SEE) 

1.  How  effective  is  the  unit  in  identifying  and  serving  its  student  clientele? 

The  Students  Engaged  in  Engineering  Program  (SEE)  is  a  pre-college  academic  endeavor 
designed  to  encourage  and  motivate  underrepresented  ethnic  elementary  students  to  excel  in 
mathematics  and  science  through  exposure  to  engineering  and  related  disciplines.  This  is 
accomplished  by  providing  these  students  with  industrial  field  trips  and  university  laboratory 
experiences  geared  specifically  toward  engineering. 

2.  How  successful  has  the  unit  been  in  improving  student  participation  and  achievement? 

The  program  provides  a  continuous  flow  of  students  with  the  opportunity  to  enhance  their 
quantitative  skills  and  establish  future  career  goals.  Each  year  the  program  is  enhanced  by  the 
collaboration  of  members  of  the  Consulting  Engineers  Council  of  Illinois  and  faculty  and  staff  of 
Southern  Illinois  University  Edwardsville,  School  of  Engineering. 


2001  Minority,  Women  and  Disabled  Report,       97 

3.  How  effective  is  the  unit  in  its  use  of  resources? 

All  sponsored  events  are  organized  and  supported  by  the  Professional  Engineering 
Society  and  the  School  of  Engineering  and  include  snacks  and  lunches  for  the  students. 
Transportation  is  provided  by  the  school  district. 

4.  Have  previous  evaluations  brought  about  changes  in  the  unit' s policies  and  operations? 
No  external  evaluations  have  been  performed. 
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Attachment  F 

VII.  Review  Schedule  for  Formally  Organized  Support  Units 
Serving  Underrepresented  Groups* 


Fall  2001  Support  Unit  Reviews:        Units  Seeking  to  Improve  Student  Representation  in 

Mathematics,  Science,  and  Engineering  Disciplines 


*  Yearly  date  indicates  time  for  submission  to  the  Illinois  Board  of  Higher  Education. 
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SIUE  Campus-Wide  Data  Tables 


Table  l.A      Headcount  Enrollment  by  Racial/Ethnic  Category,  Gender  and  Disability 
Status,  by  Student  Level  and  School,  Fall  Terms  1996-2000 

Table  l.B      Enrollments  of  Degree- Seeking  First-Time  Freshmen  and  Undergraduate 
Transfers  by  Racial/Ethnic  Category,  Gender  and  Disability  Status,  Fall 
Terms  1996-2000 

Table  2.  A      Cumulative  Grade  Point  Average  of  Students  by  Racial/Ethnic  Category, 
Gender  and  Disability  Status,  by  Student  Level  and  School,  Fall  Terms 
1996-2000 

Table  2.B      Percent  of  Students  in  Good  Standing  by  Racial/Ethnic  Category,  Gender 
and  Disability  Status,  by  Student  Level  and  School,  Fall  Terms  1996-2000 

Table  3. A      Degrees  Completed  by  Racial/Ethnic  Category,  Gender  and  Disability 
Status,  by  Student  Level  and  School,  July  1,  1995  -  June  30,  2000 

Table  3.B       Students  Who  Entered  the  University  as  New  Freshmen  Graduated,  Still 
Enrolled,  or  Non-Persisting  by  Year  of  Attendance 

Table  4.  A      Headcount  Employment  of  Faculty  and  Administrative  Staff:  All 
Employees  by  Racial/Ethnic  Category  and  Gender 

Table  4.B      Headcount  Employment  of  Faculty  and  Administrative  Staff:  Full-Time 
New  Hires  by  Racial/Ethnic  Category  and  Gender 

Table  5.  A      Headcount  Employment  of  RAMP  Administrators  by  Racial/Ethnic 
Category  and  Gender 

Table  5.B       Job  Classification  Changes  by  EEO  Category,  Racial/Ethnic  Category  and 
Gender 
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Southern  Illinois  University  School  of  Medicine 

Minority,  Women  and  Disabled 

Students,  Faculty  and  Staff 

I.  Annual  Overview 


Recognizing  the  diversity  of  the  population  from  which  our  students,  faculty,  and  staff 
come,  as  well  as  the  communities  in  which  each  of  these  constituencies  serve,  Southern  Illinois 
University  School  of  Medicine  takes  seriously  its  responsibility  to  create  a  culture  that  embraces 
and  respects  these  differences.  A  number  of  programs  and  initiatives  with  a  goal  of  providing 
support  early  and  throughout  the  educational  process  have  historically  have  been  a  part  of  the 
School  of  Medicine's  educational  process.  Such  programs  provide  a  bridge  to  success  in  the 
medical  profession  for  minority,  female,  and  disadvantaged  students.  While  programs  such  as 
MEDPREP  have  trained  students  successfully  for  more  than  twenty-five  years,  and  other 
programs  such  as  the  MEDPREP  Alliance  Program  and  the  Health  Science  Career  Pathways 
Program  have  been  initiated  in  recent  years,  new  programs  such  as  the  High  School  Summer 
Research  Apprenticeship  Program  and  the  Latino  Midwest  Medical  Student  Association  have 
been  added  during  fiscal  year  2001.  In  addition  to  taking  an  aggressive  approach  to  enroll  and 
graduate  increasing  numbers  of  underrepresented  minority  students  (URM)  through  recruitment 
visits  to  Chicago  State  and  Northeastern  Universities,  participation  at  URM  recruitment  fairs  in 
Chicago,  and  enhanced  recruitment  efforts  aimed  at  the  school's  MEDPREP  students,  SIU 
School  of  Medicine  has  also  focused  on  improving  the  climate  and  diversity  of  the  entire 
campus.  One  of  the  major  efforts  undertaken  during  fiscal  year  2001  includes  the  formation  of 
the  dean's  working  group  on  diversity  to  undertake  strategic  planning  of  schoolwide  diversity 
initiatives  that  will  have  a  long-term  effect  of  improving  the  educational  and  working 
environment  for  the  entire  campus  community. 

Student  Population 

Two  major  initiatives  undertaken  by  SIU  School  of  Medicine  during  the  1997  reporting 
year  were  the  MEDPREP  Alliance  and  Scholarship  Programs  designed  to  improve  and 
strengthen  the  relationship  between  the  school  and  MEDPREP,  to  improve  MEDPREP' s 
reputation  as  a  feeder  program  to  SIU  School  of  Medicine,  and  to  provide  critical  scholarship 
dollars  to  minority  and  educationally  disadvantaged  students.  During  fiscal  year  1998,  the  first 
group  of  four  MEDPREP  graduates  received  scholarships  to  attend  SIU  School  of  Medicine 
through  the  program.  Total  funding  for  the  scholarship  was  $150,000  during  fiscal  year  2001; 
funding  will  increase  by  $50,000  in  fiscal  year  2002,  with  an  additional  $50,000  in  the  planning 
budget  for  fiscal  year  2003  (for  a  total  of  $250,00).  The  increase  in  dedicated  scholarship 
monies  will  improve  the  affordability  of  attending  SIU  School  of  Medicine  for  students  in  the 
targeted  populations  and  provide  new  funding  for  an  existing  successful  program. 

Recruitment  and  enrollment  of  underrepresented  minority  students  at  the  School  of 
Medicine  has  been  an  important  part  of  strategic  planning  by  faculty  and  administrators  during 
the  past  five  years  to  actively  remediate  the  deficiency  in  enrollment  of  those  students.  In 
addition  to  vigorous  recruiting  efforts,  new  staff  have  been  hired  and  program  options  have  been 
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designed  and  made  available  to  students  at  SIU  School  of  Medicine.  They  include  the  addition 
of  Wesley  McNeese,  M.D.  (a  graduate  of  MEDPREP  and  a  1986  graduate  of  the  School  of 
Medicine),  to  serve  as  executive  assistant  to  the  dean  for  diversity  and  multicultural 
enhancement,  and  James  Forstall,  Ph.D.,  to  actively  pursue  contacts  to  promote  diversity  among 
the  student  population,  faculty,  and  staff;  the  development  of  preceptorships  with  SIU  School  of 
Medicine  alumni  practicing  in  the  Chicago  area  to  broaden  the  experience  of  students  as  well  as 
provide  minority  alumni  with  teaching  and  mentoring  opportunities;  the  development  of  a' 
Family  Medicine  rotation  for  third- year  medical  students  in  East  St.  Louis/Centreville;  and  the 
inclusion  of  diversity  training  and  the  evaluation  of  curriculum  segments  for  educationally 
appropriate  use  of  race,  ethnicity,  gender,  age,  disability,  or  sexual  orientation  in  Curriculum 
2000. 

Data  tabulated  by  the  Association  of  American  Medical  Colleges  ( AAMC)  show  a 
nationwide  decline  from  1997to  2000  of  6.2  percent  in  the  number  of  underrepresented  minority 
applicants.  More  striking  is  that  applicants  whose  legal  state  of  residence  is  Illinois,  our  only 
applicant  pool,  decreased  by  17.5  percent.  Nationally  URM  matriculants  have  decreased  by  6.96 
percent  from  1997  to  2000.  The  percentage  of  underrepresented  minority  applicants  who 
matriculate  has  fluctuated  during  the  same  period  from  a  low  of  1.3  percent  to  a  high  of  5.8 
percent.  Compared  to  a  national  decline  of  3.9  percent  from  1999  to  2000,  our  minority 
enrollment,  as  a  percent  of  the  total  enrollment,  decreased  minimally  by  0.9  percent,  and  the 
representation  of  URM  students  as  a  percent  of  total  minority  students  at  SIU  School  of 
Medicine  increased  from  1999  to  2000  by  2.3  percent.  Minority  enrollment  figures  for  the 
entering  class  of  2001  include  2  Black,  2  Hispanic,  1  Native  American,  and  8  Asian  students. 

Enrollment  of  female  students  from  1999  to  2001  increased,  reversing  a  downward  trend 
from  1998  to  1999.  Total  female  enrollment  in  August  2000  was  at  43  percent.  Female 
enrollment  of  the  entering  class  of  2000  was  at  49  percent;  of  the  entering  class  of  2001,  it  was  at 
53.5  percent. 

A  number  of  activities  were  sponsored  by  the  Office  of  Student  Affairs  during  the 
reporting  year  to  promote  the  recruitment/retention  of  and  environment  for  underrepresented 
minority  and  female  students  through  undergraduate/medical  student/physician  interaction.  An 
open  house  for  MEDPREP  students  was  initiated  during  fiscal  year  2001  to  acquaint  students 
currently  enrolled  in  the  program  with  the  more  clinically  focused  Springfield  campus  of  the 
School  of  Medicine.  Cultural,  social,  and  fundraising  activities  were  organized  during  the  year 
in  conjunction  with  the  Student  National  Medical  Association  (SNMA)  and  the  Latino  Midwest 
Medical  Student  Association  (LMMSA)  established  during  fiscal  year  2001  to  foster  support  and 
increase  awareness  of  minority  student  issues  and  minority  health  care  concerns  within  the 
School  of  Medicine  and  the  community  as  a  whole.  Activities  sponsored  through  the  SNMA  and 
LMMSA  included  a  Black  History  Month  celebration,  a  Latino  awareness  month,  a  display  of 
artwork  by  minority  students,  the  Edwin  Lee  Award,  and  a  coin  drive.  SNMA  also  provides 
student  representation  on  the  Student  Progress  Committee.  The  American  Medical  Women's 
Association  focused  its  efforts  during  the  year  on  educational  activities  relating  to  women's 
health  issues  on  campus  and  in  local  schools,  raising  awareness  of  these  issues  and  serving  as 
role  models  for  young  students. 
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SIU  School  of  Medicine  is  in  the  second  year  of  a  three-year  federal  Health  Careers 
Opportunity  Program  (HCOP)  grant  that  began  on  September  1,  1999,  entitled  MEDPREP/ 
Partnership  Programs.  In  conjunction  with  a  major  funding  effort  provided  by  SIU  School  of 
Medicine,  the  grant  is  designed  to  consolidate  and  restructure  various  related  programs  under  the 
MEDPREP  umbrella,  thereby  developing  a  more  competitive  applicant  pool  through  an 
increased  number  of  minority  and  disadvantaged  students  in  the  health  careers  pipeline, 
beginning  in  pre-high  school  and  ending  with  medical  school.  Initiatives  in  the 
MEDPREP/Partnership  Programs  include  MEDPREP,  the  Prematriculation  Program,  the  Health 
Science  Career  Pathways  Program,  and  the  High  School  Summer  Research  Apprenticeship 
Program.  These  programs  work  in  tandem  with  other  programs  supported  solely  by  SIU  School 
of  Medicine  such  as  the  MEDPREP  Alliance  and  Scholarship  Programs  and  the  MEDPREP 
Open  House  (new  in  fiscal  year  2001).  The  programs  are  providing  excellent  prospects  for 
future  enrollment  increases,  but  realistically  such  programs  have  a  five-  to  ten- year  gap  between 
the  programs  and  application  to  medical  school.  Tracking  of  student  participation,  progress,  and 
matriculation  is  an  ongoing  part  of  each  program's  evaluation. 

Disabled  Population 

Educational  opportunities  were  offered  to  students  and  staff  during  fiscal  year  2001  to 
improve  effective  interaction  with  disabled  patients  and  staff.  Clinical  rotations  in  a  number  of 
departments  include  segments  designed  to  provide  medical  students  and  residents  with  a 
knowledge  base  and  understanding  of  individuals  in  disabled  populations.  A  Sign  Language 
elective  is  offered  in  the  medical  school  curriculum,  providing  medical  students  with  the  skills  to 
communicate  directly  with  a  hearing  impaired  patient  or  family  member  and  an  understanding  of 
the  culture  of  the  deaf  community. 

Through  cooperation  with  a  number  of  Springfield-based  agencies,  several  departments 
hired  individuals  in  the  Learner-Trainee  programs.  While  not  targeted  toward  a  specific  group, 
all  hires  made  were  individuals  with  disabilities.  Additional  work  opportunities  for  3  individuals 
with  disabilities  were  provided  in  cooperation  with  the  agencies  through  the  School  of 
Medicine's  Extra  Help  (temporary  work)  Program.  Community  Support  Network,  a  program 
associated  with  the  Department  of  Psychiatry,  provided  employment  to  6  program  participants. 
Five  individuals  employed  through  the  program  were  individuals  with  disabilities. 

Stag 

Recruitment  for  new  and  replacement  faculty  and  administrative/professional  staff  during 
the  reporting  period  yielded  mixed  results  due  to  the  relatively  small  number  of  new  faculty. 
Statistically  small  numbers  of  hires  in  groups  such  as  the  Faculty  Tenure  Track  make  it  difficult 
to  accurately  assess  trend  data.  Nine  tenure-track  faculty  members  were  hired  during  the 
reporting  period.  Of  that  group,  1  or  11.1  percent  was  a  minority.  Four  of  the  tenure-track  hires 
during  the  reporting  period  were  female  (44.4  percent).  Alternate-track  faculty  hires  totaled  26, 
of  which  19.2  percent  were  minority  while  69.2  percent  were  female.  Recruitment  and  retention 
of  faculty  is  supported  by  a  series  of  faculty  development  programs  that  include  grant  writing 
workshops,  mentoring  programs  for  junior  faculty,  research  orientation  sessions  for  new  faculty, 
and  a  mentoring  and  leadership  program  for  female  faculty. 
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Of  promotions  recommended  for  faculty  on  the  tenure  track,  1  of  2  was  a  minority  (50 
percent).  Faculty  on  the  alternate  track  who  were  recommended  for  promotion  included  6 
female  faculty  or  54.4  percent  (of  1 1  promoted).  Although  they  are  School  of  Medicine  faculty, 
any  promotions  for  School  of  Medicine-Carbondale  faculty  are  reported  by  SIUC. 

During  the  five-year  period  from  1997  to  2001,  the  School  of  Medicine  increased  the 
number  of  female  tenured  faculty  by  3,  an  increase  of  33.3  percent,  while  during  the  ten- year 
period  from  1992  to  2001,  the  School  of  Medicine  increased  the  number  of  female  tenured 
faculty  by  5,  an  increase  of  71.4  percent. 

One  hundred  five  civil  service  hires  were  made  during  the  reporting  period,  an  increase 
of  59. 1  percent  from  the  previous  calendar  year.  Of  that  group,  5.7  percent  were  Black  and  81 
percent  were  female. 

Due  to  the  extremely  low  unemployment  figures  in  central  Illinois  and  nationwide  and 
the  stiff  competition  to  recruit  faculty  with  subspecialty  training,  recruitment  for 
underrepresented  minority  and/or  female  faculty  and  staff  continues  to  be  difficult.  Through  the 
deans  working  group  on  diversity,  the  School  of  Medicine  will  strengthen  institutional  strategic 
planning  to  support  programs  with  an  emphasis  on  the  recruitment  of  faculty  and  staff  from 
similarly  diverse  ethnic  and  cultural  backgrounds,  on  its  ability  to  foster  excellence  in  both 
education  and  research,  on  providing  mentoring  relationships  for  students  and  residents,  and  on 
developing  and  nurturing  research  potential  in  junior  faculty. 

The  Standards  of  Conduct  policy  adopted  during  fiscal  year  2000  establishes  clear 
expectations  of  interactions  among  faculty,  fellows,  residents,  and  students.  Complaint 
resolution  procedures  are  established,  and  initial  informational  sessions  have  been  held.  In 
September  2000,  Southern  Illinois  University  adopted  a  new  university-wide  policy  regarding 
sexual  harassment.  The  School  of  Medicine,  in  conjunction  with  the  new  policy,  developed  and 
approved  a  streamlined  complaint  resolution  procedure.  During  fiscal  year  2002,  SIU  School  of 
Medicine  will  further  develop  and  deliver  relevant  educational  programs  regarding  the  policies 
and  harassment  to  appropriate  audiences.  Training  programs  for  the  prevention  of  harassment 
have  become  a  component  of  orientation  programs  at  SIU  School  of  Medicine,  with  training 
provided  to  all  faculty  and  staff,  incoming  residents  and  students,  and  upon  special  request  by  a 
department. 

The  School  of  Medicine  has  not  had  any  adjudicated  case  of  the  nature  described  in 
Section  9.21(a)(2)  (for  example,  religious,  ethnic,  or  racial  intimidation  or  sexual  harassment) 
since  the  act  was  approved.  University  Legal  Counsel  has  assumed  responsibility  for  the 
reporting  of  any  future  cases. 

The  Security  Department  for  the  School  of  Medicine  is  complying  with  the  requirements 
of  Section  9.21(a)(3). 
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Attachment  A 
II.  Program  Updates 

The  following  dedicated  programs  have  been  added  during  the  reporting  year. 

•  High  School  Summer  Research  Apprenticeship  Program/Medical  School 

•  Diversity  Program/Medical  School 

•  Latino  Midwest  Medical  Student  Association/Medical  School 
.  MEDPREP  Open  House/Medical  School 
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Form  for  Program  Additions  and  Deletions 


Please  provide  the  following  information  for  each  program  and  formally  organized  unit  serving 
underrepresented  groups  that  have  been  established  or  eliminated  in  the  past  year.  Report 
information  only  on  programs  that  have  primary  purpose  to  serve  minority,  female,  and/or 
disabled  students  and  staff  and  that  have  a  budget  allocation  for  this  purpose. 


Addition X or  Deletion    (check  one) 

Name  of  the  program  or  formally  organized  support  unit 

High  School  Summer  Research  Apprenticeship  Program 

Current  goals  and  objectives  of  the  program  or  unit 

The  purpose  of  the  Research  Apprenticeship  Program  is  to  increase  the  pool  of 
underrepresented  disadvantaged  high  school  students  interested  in  and  academically 
prepared  to  pursue  careers  in  biomedical/behavioral  research  and  health  professions  by: 

•  providing  students  with  personalized,  hands-on  exposure  to  health-related  research 
that  stimulates  their  research  interest  and  encourages  decisions  toward  careers  in  the 
health  sciences; 

•  establishing  and/or  strengthening  partnerships  between  SIU  School  of  Medicine, 
other  biomedical  research  institutions  and  K-12  schools  by  developing  pathways  for 
minority  students  to  establish  careers  in  the  health  sciences. 

Type  of  activities  and  events  that  the  program  or  unit  conducts  and  sponsors 

The  High  School  Summer  Research  Apprenticeship  Program  allows  minority  high  school 
students  to  engage  in  research  projects  under  the  mentorship  of  School  of  Medicine 
faculty.  Students  are  engaged  in  a  six-week  paid  research  apprenticeship,  and 
presentations  of  completed  projects  are  delivered  at  the  end  of  the  program.  Tracking  of 
participants  and  graduating  seniors  participating  in  the  program  will  continue  as  in  the 
predecessor  program,  SIU  Summer  High  School  Research  Apprentice  Program. 

Reason  for  program  addition 

National  Institutes  for  Health  phased  out  the  predecessor  program  nationally  at  the  end 
of  fiscal  year  1999.   The  new  program  replaces  the  earlier  program  by  HCOP  funding 
and  places  it  under  the  umbrella  of  MEDPREP. 
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Form  for  Program  Additions  and  Deletions 


Please  provide  the  following  information  for  each  program  and  formally  organized  unit  serving 
underrepresented  groups  that  have  been  established  or  eliminated  in  the  past  year.  Report 
information  only  on  programs  that  have  primary  purpose  to  serve  minority,  female,  and/or 
disabled  students  and  staff  and  that  have  a  budget  allocation  for  this  purpose. 


Addition  X or  Deletion   (check  one) 

Name  of  the  program  or  formally  organized  support  unit 

Diversity  Program/MS 

Current  goals  and  objectives  of  the  program  or  unit 

The  dean's  working  group  on  diversity  was  formed  to  develop  a  schoolwide  diversity 
plan,  embracing  a  focused  stance  on  diversity  as  a  part  of  the  daily  environment  and 
culture  of  administrators,  faculty,  staff,  students,  and  residents. 

Type  of  activities  and  events  that  the  program  or  unit  conducts  and  sponsors 

•  Two  new  staff  members  were  appointed  (Wesley  McNeese,  M.D.,  assistant  to  the  dean 
for  diversity  and  multicultural  enhancement,  and  James  Forstall,  Ph.D.,  visiting 
professor). 

•  Diversity  workshops  were  conducted  for  students,  residents,  and  faculty  during  the 
current  fiscal  year,  with  planning  and  presentation  of  additional  workshops  for  future 
years. 

•  Patient  cases  utilized  in  the  student  curriculum  (Curriculum  2000)  are  constantly 
under  review  to  ensure  a  diversity  of  scenarios  and  the  absence  of  stereotypical 
references  to  race,  ethnicity,  gender,  age,  disability,  or  sexual  orientation. 

Reason  for  program  addition 

The  Diversity  Program  provides  a  format  for  a  more  focused  stance  on  diversity  as  a  part 
of  the  daily  environment  and  culture  ofSIU  School  of  Medicine. 
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Form  for  Program  Additions  and  Deletions 


Please  provide  the  following  information  for  each  program  and  formally  organized  unit  serving 
underrepresented  groups  that  have  been  established  or  eliminated  in  the  past  year.  Report 
information  only  on  programs  that  have  primary  purpose  to  serve  minority,  female,  and/or 
disabled  students  and  staff  and  that  have  a  budget  allocation  for  this  purpose. 


Addition X_ or  Deletion   (check  one) 

Name  of  the  program  or  formally  organized  support  unit 

Latino  Midwest  Medical  Student  Association 

Current  goals  and  objectives  of  the  program  or  unit 

The  Latino  Midwest  Medical  Student  Association  was  founded  to  improve  the  quality  of 
health  care  in  the  Latino  community  through  additional  education  about  medical  issues 
affecting  the  Hispanic  population. 

Type  of  activities  and  events  that  the  program  or  unit  conducts  and  sponsors 

In  the  first  year  of  the  program,  the  association  sponsored  a  Latino  awareness  month  and 
a  coin  drive  to  benefit  one  of  the  underdeveloped  Latino  communities.  Future  activities 
will  continue  to  increase  the  awareness  of  the  health  care  needs  of  the  Hispanic 
community. 

Reason  for  program  addition 

The  Latino  Midwest  Medical  Student  Association  was  founded  to  improve  the  quality  of 
health  care  in  the  Latino  community. 
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Form  for  Program  Additions  and  Deletions 


Please  provide  the  following  information  for  each  program  and  formally  organized  unit  serving 
underrepresented  groups  that  have  been  established  or  eliminated  in  the  past  year.  Report 
information  only  on  programs  that  have  primary  purpose  to  serve  minority,  female,  and/or 
disabled  students  and  staff  and  that  have  a  budget  allocation  for  this  purpose. 


Addition X or  Deletion   (check  one) 

Name  of  the  program  or  formally  organized  support  unit 

MEDPREP  Open  House/MS 

Current  goals  and  objectives  of  the  program  or  unit 

The  goal  of  the  MEDPREP  Open  House  is  to  familiarize  MEDPREP  students  with  the 
Springfield  campus  ofSIU  School  of  Medicine  and  to  recruit  them  to  the  school 

Type  of  activities  and  events  that  the  program  or  unit  conducts  and  sponsors 

The  annual  Open  House  is  hosted  by  the  Office  of  Student  Affairs  and  provides  a 
program  of  speakers,  a  tour  of  the  Springfield  campus,  and  a  luncheon  for  current 
MEDPREP  students. 

Reason  for  program  addition 

The  MEDPREP  Open  House  was  developed  to  provide  current  MEDPREP  students 
contact  with  the  clinically  focused  Springfield  campus. 
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Attachment  B 

III.  Tables  on  Student  Enrollment,  Staff  Enrollment, 
and  Fiscal  Resources 


Information  to  be  included  in  Attachment  B  (table  1)  has  been  provided  for  the  following 
programs: 

American  Medical  Women's  Association/Medical  School 

Dr.  Hildegard  C.  Landecker  Memorial  Endowment  Fund/Medical  School 

Health  Science  Career  Pathway  (HSCP)/Medical  School 

Medical/Dental  Preparatory  Program  (MEDPREP)/Medical  School 

MEDPREP  Alliance  Program/Medical  School 

MEDPREP  Alliance  Scholarship  Program/Medical  School 

Prematriculation  Program/Medical  School 

Southern  Illinois  University  High  School  Summer  Research  Apprenticeship 

Program/Medical  School 

•  Student  National  Medical  Association/Medical  School 

Information  to  be  included  in  Attachment  B  (table  2)  has  been  provided  for  the  following 
programs: 

•  Affirmative  Action  Office/Medical  School 

Information  to  be  included  in  Attachment  B  (table  3)  has  been  provided  for  the  following 
programs: 

Affirmative  Action  Office/Medical  School 

American  Medical  Women's  Association/Medical  School 

Dr.  Hildegard  C.  Landecker  Memorial  Endowment  Fund/Medical  School 

Health  Science  Career  Pathway  (HSCP)/Medical  School 

Kathryn  Terry  Medical  Student  Scholarship  Fund/Medical  School 

Medical/Dental  Preparatory  Program  (MEDPREP)/Medical  School 

MEDPREP  Alliance  Program/Medical  School 

MEDPREP  Alliance  Scholarship  Program/Medical  School 

Prematriculation  Program/Medical  School 

Southern  Illinois  University  High  School  Summer  Research  Apprenticeship 
Program/Medical  School 

•  Student  National  Medical  Association/Medical  School 

Dollars  have  been  rounded  to  the  nearest  hundred  dollars,  all  budgeted  funds  (not  just 
state  funds)  have  been  included,  and  all  staff  budgeted  to  a  program  have  been  counted. 
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Attachment  C 

IV.  Definitions  for  Annual  Report  on  Underrepresented 
Groups  in  Higher  Education 


Staff  Year  -  A  staff  year  is  defined  as  a  12-month  contract  providing  for  at  least  one  month  of 
vacation. 

White  (not  of  Hispanic  origin)  -  A  person  having  origins  in  any  of  the  original  peoples  of 
Europe,  North  Africa,  or  the  Middle  East. 

Black  (not  of  Hispanic  origin)  -  A  person  having  origins  in  any  of  the  Black  racial  groups  of 

Africa. 

Hispanic  -  A  person  of  Mexican,  Puerto  Rican,  Cuban,  Central  or  South  American  or  other 
Spanish  culture  or  origin  regardless  of  race. 

Asian  or  Pacific  Islander  -  A  person  having  origins  in  any  of  the  original  peoples  of  the  Far  East, 
Southeast  Asia,  the  Indian  subcontinent,  or  the  Pacific  Islands.  The  area  includes,  for  example, 
China,  Japan,  Korea,  the  Philippine  Islands,  and  Samoa. 

American  Indian  or  Alaskan  Native  -  A  person  having  origins  in  any  of  the  original  peoples  of 
North  America,  and  who  maintains  cultural  identification  through  tribal  affiliation  or  community 
recognition. 

Underrepresented  Minorities  (by  definition  of  Association  of  American  Medical  Colleges)  -  A 
person  having  origins  in  one  of  the  following  groups:  African  American,  Native  American, 
Alaskan  Native,  Mexican  American,  Mainland  Puerto  Rican,  or  Native  Hawaiian. 

Students  with  Disabilities  -  See  Attachment  D. 
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Attachment  D 
V.  Enrollment  of  Students  with  Disabilities 


State  legislation,  which  requires  the  Board  of  Higher  Education  to  monitor  the 
participation  of  specific  groups  of  individuals  in  public  colleges  and  universities,  identifies 
"handicapped"  students  as  one  of  the  groups  to  be  monitored.  Rehabilitation  professionals  now 
more  commonly  use  the  term  "disabled"  in  place  of  "handicapped." 

State  legislation  does  not  provide  a  definition  of  students  with  disabilities.  For  this 
purpose,  a  frequently  cited  source  is  Section  706(8)(A)  of  Title  29  of  the  United  States  Code, 
which  defines  a  disabled  person  as  "any  person  who  has  a  physical  or  mental  impairment  which 
substantially  limits  one  or  more  major  life  activities,  has  a  record  of  such  an  impairment,  or  is 
regarded  as  having  such  an  impairment."  This  section  specifically  excludes  individuals  with 
problems  of  alcohol  and/or  drug  abuse  from  this  definition. 

In  collecting  information  for  the  institutional  plan,  it  will  be  necessary  to  expand  further 
upon  this  federal  definition  in  order  to  allow  for  identification  of  the  range  of  disabilities  existing 
on  campus.  Include  within  the  count  of  disabled  students  those  individuals  who  are  functionally 
quadriplegic  (that  is,  use  power  wheelchairs),  functionally  paraplegic  (use  manual  wheelchairs), 
blind/ visually  impaired,  and  deaf/hearing  impaired.  Also,  include  individuals  with  other 
mobility  impairments  (for  instance,  those  requiring  the  use  of  braces  or  other  prosthetic  devices); 
individuals  with  chronic  health  problems,  such  as  cardiac  or  respiratory  diseases,  and/or  head 
injuries;  individuals  who  have  documented,  diagnosed  learning  disabilities;  and  those  other 
individuals  whose  disabilities  require  special  institutional  assistance. 

Using  the  above  definition,  indicate  in  the  lines  below  both  the  undergraduate  and 
graduate/  professional  enrollment  of  students  with  disabilities  for  the  fiscal  year  preceding  the 
date  for  submission  of  this  report.  Also,  indicate  how  the  enrollment  count  was  derived,  that  is, 
whether  it  is  an  estimate  of  the  institution's  disabled  student  enrollment  or  a  count  of  the  number 
of  students  with  disabilities  receiving  services  from  the  institution. 


FY2001  Undergraduate  Enrollment  of  Students  with  Disabilities 


FY2001  Graduate/Professional  Enrollment  of  Students  with  Disabilities     2_ 

The  above  enrollment  count  is:  (please  check  one) 

a)  estimate  of  the  number  of  disabled  students  at  the  institution  


b)  count  of  the  number  of  students  receiving  services  at  the  institution  X 
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Attachment  E 
VI.  Program  Reviews 


The  last  formal  review  of  the  MEDPREP  and  Prematriculation  Programs  was  held  in 
June  1993.  A  summary  of  the  review  team's  recommendations  along  with  an  evaluation  of  the 
progress  made  in  their  implementation  was  included  in  the  report  submitted  in  fiscal  year  1999. 
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SOM  Campus-Wide  Data  Tables 

Table  Series  A       Data  Relating  to  Enrollment  and  Career  Placement  of  Minority  Students 

Table  1  Percentage  of  Minority  Applicants  Who  Matriculate 

Table  2  Minority  Enrollment 

Table  3  Current  Graduate  Data  as  Compared  to  Enrollment 

Table  4  Minority  Attrition  Summary 

Table  5         Minority  Students  Taking  More  Than  Four  Years  to 
Complete  the  M.D.  Degree 

Table  6         Minority  Career  Placement  -  First  Year  Postgraduate 
Residency  Match 

Table  Series  B       Data  Relating  to  Enrollment  and  Career  Placement  of  Female  Students 

Table  1  Female  Enrollment 

Table  2         Female  Attrition  Summary 

Table  3         Female  Students  Taking  More  Than  Four  Years  to 
Complete  the  M.D.  Degree 

Table  4         Female  Career  Placement  -  First  Year  Postgraduate 
Residency  Match 

Table  Series  C       Data  Relating  to  Enrollment,  Matriculation,  and  Career  Placement  of 
MEDPREP  Students 

Table  1  Demographics  of  MEDPREP  Student  Population 

Table  2         Current  MEDPREP  Students  and  State  of  Permanent  Residence 

Table  3         Recruitment/ Acceptance  of  MEDPREP  Graduates  to 
Medical/Health  Career  Schools  in  the  United  States 


Table  Series  D       Data  Relating  to  Recruitment  and  Promotion  of  Faculty  and  Staff 

Table  1  Administrative,  Faculty,  and  Professional  New  Hires  2000 

Table  2  Administrative,  Faculty,  and  Professional  Promotions  2000 

Table  3  Civil  Service  New  Hires  2000 

Table  4  Civil  Service  Promotions  2000 
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Table  Series  A 
Data  Relating  to  Enrollment  and  Career  Placement  of  Minority  Students 

Table  1 


Total  Illinois  Applicants 
Total  Illinois  Acceptances 
Total  Matriculants 


SIU  SCHOOL  OF  MEDICINE 
PERCENTAGE  OF  MINORITY  APPLICANTS  WHO  MATRICULATE1 
1997  1998  1999  2000 

1112  1266  1039  920 

129  128  136  170 

72  72  72  72 


2001 

825 
153 


Black  Applicants 
Black  Acceptances 
Black  Matriculants 


102 

5 

1 


88 
10 
3 


83 
16 

4 


75 
10 

1 


84 
12 


Hispanic  Applicants 
Hispanic  Acceptances 
Hispanic  Matriculants 

Native  American  Applicants 
Native  American  Acceptances 
Native  American  Matriculants 


51 

3 

1 

3 
0 
0 


45 
6 
4 

6 

5 
1 


41 
4 

2 

6 

2 

1 


36 

3 

2 

2 

1 
1 


33 

3 


Asian/Pcf  Island  Applicants 
Asian/Pcf  Island  Acceptances 
Asian/Pcf  Island  Matriculants 


322 
17 
6 


337 
12 
9 


259 
12 
6 


207 
28 
7 


185 
18 


Rate  of  Minority  Matriculation 


.8% 


1.3% 


1.3% 


1.2% 


% 


Total  Minority  Acceptances 

Total  Minority  Matriculants 

%  Minority  Applicants  Who 
Matriculate 


25 
8 

1.7% 


33 
17 

3.8% 


34 
13 

3.3% 


54 
11 

3.4% 


34 


Total  URM  Acceptances4 
Total  URM  Matriculants 

%  URM  Applicants  Who 
Matriculate 


11 

1 

1.3% 


21 

8 

5.8% 


24 

7 

5.4% 


16 

2 

2.7% 


22 


Data  source:  SIU  School  of  Medicine  Office  of  Student  Affairs 

2 

Applicants/Matriculants  categorized  as  Hispanic  include  all  Hispanic,  Mexican-American,  and  Puerto  Rican  subgroups. 

3  Rate  of  minority  and  URM  matriculation  for  the  entering  class  of  2001  will  be  available  in  September  2001 . 

4  Underrepresented  minority  (URM)  is  used  by  the  AAMC  to  describe  individuals  in  specific  minority  subgroups  who  are  underrepresented  in  medicine 
and  the  health  professions. 
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Table  4 


SIU  SCHOOL  OF  MEDICINE 
MINORITY  ATTRITION  SUMMARY 


ACADEMIC 

YEAR  BLACK 

2000-01  1 

1999-00  0 

1998-99  0 

1997-98  0 

1996-97  1 


ASIAN/PACIFIC 

NATIVE 

HISPANIC 

ISLANDER 

AMERICAN 

1 

0 

0 

0 

0 

0 

0 

0 

0 

1 

1 

1 

0 

0 

0 

Table  5 


SIU  SCHOOL  OF  MEDICINE 

MINORITY  STUDENTS  TAKING  MORE  THAN  FOUR  YEARS 

TO  COMPLETE  THE  M.D.  DEGREE 

(Includes  Voluntary  Leaves  of  Absence) 

GRADUATION 

YEAR  BLACK 

2000-01  0 

1999-00  1 

1998-99  4 

1997-98  1 

1996-97  2 


ASIAN/PACIFIC 

NATIVE 

HISPANIC 

ISLANDER 

AMERICAN 

0 

1 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

1 

0 
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Table  6 


SIU  SCHOOL  OF  MEDICINE 

MINORITY  CAREER  PLACEMENT 

FIRST  YEAR  POSTGRADUATE  RESIDENCY  MATCH 

STUDENTS  INITIALLY  UNMATCHED 

GRADUATION  ASIAN/PACIFIC  NATIVE 

YEAR  BLACK  HISPANIC  ISLANDER  AMERICAN 

2000-01  0  0  1  0 

1999-00  0  0  3 

1998-99  10  0 

1997-98  10  1 

1996-97  10  0 


*  Data  includes  all  minority  students  who  are  not  matched  during  the  initial  match  period. 
Included  in  that  count  are  students  who  choose  not  to  seek  residency  matches,  but  rather 
obtain  other  employment  or  continue  with  additional  postgraduate  education. 
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Table  Series  B 
Data  Relating  to  Enrollment  and  Career  Placement  of  Female  Students 

Table  1 

SIU  SCHOOL  OF  MEDICINE 
FEMALE  ENROLLMENT 


ACADEMIC 

TOTAL 

PERCENT 

YEAR 

ENROLLMENT 

FEMALES 

FEMALES 

2000-01 

288 

124 

43.0% 

1999-00 

291 

120 

41.2% 

1998-99 

291 

125 

43.0% 

1997-98 

287 

124 

43.2% 

1996-97 

290 

137 

47.2% 

Table  2 

SIU  SCHOOL  OF  MEDICINE 
FEMALE  ATTRITION  SUMMARY 


ACADEMIC 

YEAR 

DISMISSED 

DECEASED     V 

yiTHI 

2000-01 

0 

0 

0 

1999-00 

0 

1 

0 

1998-99 

0 

0 

0 

1997-98 

0 

0 

0 

1996-97 

0 

0 

0 
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Table  3 

FEMALE  STUDENTS  TAKING  MORE  THAN  FOUR  YEARS 
TO  COMPLETE  THE  M.D.  DEGREE 
(Includes  Voluntary  Leaves  of  Absence) 

GRADUATION  YEAR  NUMBER  OF  FEMALE  STUDENTS 

2001  1 

2000  4 

1999  5 

1998  2 

1997  3 


Table  4 

FEMALE  CAREER  PLACEMENT 
FIRST  YEAR  POSTGRADUATE  RESIDENCY  MATCH 

GRADUATION  YEAR  FEMALE  STUDENTS  INITIALLY  UNMATCHED* 

2001  1 

2000  2 

1999  1 

1998  2 

1997  2 

*  Data  includes  all  female  students  who  are  not  matched  during  the  initial  match  period. 
Included  in  that  count  are  students  who  choose  not  to  seek  residency  matches,  but  rather  obtain 
other  employment  or  continue  with  additional  postgraduate  education. 
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Table  3 


RECRUITMENT/ACCEPTANCE  OF  MEDPREP  GRADUATES  TO 
MEDICAL/HEALTH  CAREER  SCHOOLS  IN  THE  UNITED  STATES 


MEDICAL  SCHOOL/HEALTH  CAREER  SCHOOL 

Allegheny  University  School  of  Medicine  (Hahnemann) 

Case  Western-Reserve  University  School  of  Medicine 

Drew/UCLA  Joint  Medical  Program 

East  Tennessee  State  University  College  of  Medicine 

George  Washington  University 

Georgetown  University  School  of  Medicine 

Howard  University  College  of  Medicine 

Indiana  University  School  of  Medicine 

Jefferson  Medical  College  of  Thomas  Jefferson  University 

Logan  Chiropractic  College 

Loyola  University  Medical  Center/Stritch  School  of  Medicine 

Medical  College  of  Ohio 

Medical  College  of  Wisconsin 

Medical  University  of  South  Carolina,  College  of  Medicine 

Meharry  Medical  College  School  of  Medicine 

Mercer  University  School  of  Medicine 

Michigan  State  University  College  of  Human  Medicine 

Morehouse  School  of  Medicine 

New  York  College  of  Osteopathic  Medicine 

New  York  Medical  College 

Northeastern  Ohio  Universities  College  of  Medicine 

Northwestern  University  Medical  School 

Ohio  State  University  College  of  Medicine 

Ohio  University  College  of  Osteopathic  Medicine 

Philadelphia  College  of  Osteopathic  Medicine 

Ross  University  School  of  Medicine 

Rush  Medical  College  of  Rush  University 

Saint  Louis  University  School  of  Medicine 

Southern  Illinois  University  School  of  Medicine 

Southern  Illinois  University  School  of  Dentistry    ...   .  ,  ._,..-,;,,.,. 

State  University  of  New  York  Health  Science/Stony  Brook 

State  University  of  New  York  Health  Science/Syracuse 

State  University  of  NY  Health  Science  Center/Brooklyn 

Temple  University  School  of  Medicine/Dentistry 

Tufts  University  School  of  Medicine 

UCLA/Drew  School  of  Medicine 

UMDNJ  —  New  Jersey  Medical  School/Newark 

UMDNJ  --  Robert  Wood  Johnson  Medical  School 

UMDNJ  --  School  of  Osteopathic  Medicine 

Universidad  Eugenio  Maria  De  Hostos  (Santo  Domingo) 

University  of  Arkansas  College  of  Medicine 

University  of  Chicago  Pritzker  School  of  Medicine 

University  of  Cincinnati  College  of  Medicine 

University  of  Detroit  Mercy  School  of  Dentistry 

University  of  Illinois  College  of  Medicine 

University  of  Iowa  College  of  Medicine 

University  of  Kentucky  College  of  Medicine 

University  of  Louisville  School  of  Medicine 

University  of  Maryland  School  of  Medicine 

University  of  Michigan  Medical  School 

University  of  Nebraska  College  of  Medicine 

University  of  Osteopathic  Medicine/  Des  Moines 

University  of  South  Carolina  School  of  Medicine 

University  of  Southern  California,  Keck  School  of  Medicine 

University  of  Tennessee,  Memphis,  College  of  Dentistry 

University  of  Tennessee,  Memphis,  College  of  Medicine 

University  of  Texas,  Dallas,  Southwestern  Medical  School 

University  of  Wisconsin  Medical  School 

Wake  Forest  University/Bowman  Gray  School  of  Medicine 

Wayne  State  University  School  of  Medicine 

Western  University  of  the  Health  Sciences 

Wright  State  University  School  of  Medicine 

Total  number  of  MEDPREP  students  accepted 

Total  numbers  of  schools  accepting  MEDPREP  students 

Total  number  of  MEDPREP  students/alumni  matriculating 


NUMBER  OF  STUDENTS 
MATRICULATING  FALL  OF 
1997  1998  1999  2000 

4  3  2  3 

0  12"' 


31 


36 


35 


30 


ACCEPTED 
FALL  2001 

X 

X 

X 


1 

1 

1 

X 

* 

* 

</ 

X 

* 

1 

1 

1 

X 

* 

•* 

1 

* 

2 

1 

</ 

1 

X 
X 

1 
2 

1 
1 

4 

1 

1 
2 

2 
2 
2 
1 

1 
1 

2 

2 

1 

X 

X 
X 

1 

</ 

V 

1 

•* 

2 

X 

2 

•/ 

1 

X 

2 

2 

3 

27 

36 

36 

31 

23 

18 

25 

31 

25 

"  Health  professional  school  accepted  one  or  more  MEDPREP  students,  but  acceptee(s)  chose  to  matriculate  at  a  different  school. 

X  Known  acceptances  of  MEDPREP  students  by  health  professional  schools  for  2000-2001  academic  year  as  of  date  of  report. 

Data  includes  known  matriculants  or  acceptances  of  students  making  application  to  health  professions  schools  through  Student  Progress  Committee  and  may  also  include 

MEDPREP  alumni  from  prior  years.  The  actual  reported  number  of  students  matriculating  during  each  year  may  exceed  the  number  of  students  who  complete  the  program 

or  graduate  in  a  given  year. 
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Table  Series  D 
Data  Relating  to  Recruitment  and  Promotion  of  Faculty  and  Staff 

Table  1 

Administrative,  Faculty,  and  Professional  New  Hires 

January  1  through  December  31, 2000 

Southern  Illinois  University  School  of  Medicine 


Administrative 

White 

Black 

Asian 

Hispanic 

Amer.  In. 

Total 

Female  #/% 

Minority  #/% 

Male 

0 

0 

0 

0 

0 

0 

Female 

2 

0 

0 

0 

0 

2 

2/100.0% 

0/0.0% 

Total 

2 

0 

0 

0 

0 

2 

White 

Black 

Faculty  (Tenure  Track) 

Asian         Hispanic       Amer.  In. 

Total 

Female  #/% 

Minority  #/% 

Male 

5 

0 

0 

0 

0 

5 

Female 

3 

0 

1 

0 

0 

4 

4/44.4% 

1/11.1% 

Total 

8 

0 

1 

0 

0 

9 

White 

Black 

Faculty  (Alternate  Track) 

Asian         Hispanic       Amer.  In. 

Total 

Female  #/% 

Minority  #/% 

Male 

6 

0 

2 

0 

0 

8 

Female 

15 

0 

3 

0 

0 

18 

18/69.2% 

5/19.2% 

Total 

21 

0 

5 

0 

0 

26 

Professional 

White 

Black 

Asian 

Hispanic 

Amer.  In. 

Total 

Female  #/% 

Minority  #/% 

Male 

6 

0 

3 

0 

0 

9 

Female 

14 

1 

3 

1 

0 

19 

19/67.9% 

8/28.6% 

Total 

20 

1 

6 

1 

0 

28 

Total  New  Hires 

White 

Black 

Asian 

Hispanic 

Amer.  In. 

Total 

Female  #/% 

Minority  #/% 

Male 

17 

0 

5 

0 

0 

22 

Female 

34 

1 

7 

1 

0 

43 

43/66.2% 

14/21.5% 

Total 

51 

1 

12 

1 

0 

65 

White 

Black 

Asian 

Percentage 

Hispanic       Amer.  In. 

Total 

Male 

26.2% 

0.0% 

7.7% 

0.0% 

0.0% 

33.9% 

Female 

52.3% 

1.5% 

10.8% 

1.5% 

0.0% 

66.1% 

Total 

78.5% 

1.5% 

18.5% 

1.5% 

0.0% 

100.0% 
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Table  2 

Administrative,  Faculty,  and  Professional  Promotions 

January  1  through  December  31, 2000 

Southern  Illinois  University  School  of  Medicine 


Total 


Administrative 


White 

Black 

Asian 

Hispanic 

Amer.  In. 

Total 

Male 

3 

0 

0 

0 

0 

3 

Female 

4 

0 

0 

0 

0 

4 

Female  #/%        Minority  #/% 
4/57.1%  0/0.0% 


Faculty  (Tenure  Track) 

White 

Black 

Asian        Hispanic      Amer.  In. 

Total 

Male 

1 

1 

0                 0                  0 

2 

<emale 

0 

0 

0                 0                  0 

0 

Total 


Female  #/%        Minority  #/% 
0/0.0%  1/50.0% 


Faculty  (Alternate  Track) 

White 

Black 

Asian        Hispanic      Amer.  In. 

Total 

Male 

5 

0 

0                 0                  0 

5 

Female 

6 

0 

0                 0                  0 

6 

Total 


11 


11 


Female  #/%        Minority  #/% 
6/54.5%  0/0.0% 


Professional 

White 

Black 

Asian 

Hispanic      Amer.  In. 

Total 

Male 

4 

0 

0 

0                  0 

4 

Female 

15 

0 

0 

0                  0 

15 

Total 


19 


19 


Female  #/%        Minority  #/% 
15/78.9%  0/0.0% 


Total 


Total  Promotions 


White 

Black 

Asian 

Hispanic 

Amer.  In. 

Total 

Male 

13 

1 

0 

0 

0 

14 

Female 

25 

0 

0 

0 

0 

25 

38 


39 


Female  #/%        Minority  #/% 
25/64.1%  1/2.6% 


Percentage 

White 

Black 

Asian 

Hispanic       Amer.  In. 

Total 

Male 

33.3% 

2.6% 

0.0% 

0.0%             0.0% 

35.9% 

Female 

64.1% 

0.0% 

0.0% 

0.0%             0.0% 

64.1% 

Total 


97.4% 


2.6% 


0.0% 


0.0% 


0.0% 


100.0% 
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Table  3 

Civil  Service  New  Hires 

January  1  through  December  31, 2000 

Southern  Illinois  University  School  of  Medicine 


Executive/Administrative 

White 

Black 

Asian 

Hispanic 

Amer.  In. 

Total 

Female  #/% 

Minority  #/% 

Male 

0 

0 

0 

0 

0 

0 

Female 

0 

0 

0 

0 

0 

0 

0/0.0% 

0/0.0% 

Total 

0 

0 

0 

0 

0 

0 

Professional 

White 

Black 

Asian 

Hispanic 

Amer.  In. 

Total 

Female  #/% 

Minority  #/% 

Male 

5 

0 

0 

0 

0 

5 

Female 

15 

0 

0 

0 

0 

15 

15/75.0% 

0/0.0% 

Total 

20 

0 

0 

0 

0 

20 

Secretarial/Clerical 

White 

Black 

Asian 

Hispanic 

Amer.  In. 

Total 

Female  #/% 

Minority  #/% 

Male 

7 

1 

0 

0 

0 

8 

Female 

51 

5 

0 

0 

0 

56 

56/87.5% 

6/9.4% 

Total 

58 

6 

0 

0 

0 

64 

Technical/  Paraprofessional 

White 

Black 

Asian 

Hispanic 

Amer.  In. 

Total 

Female  #/% 

Minority  #/% 

Male 

5 

0 

0 

0 

0 

5 

Female 

13 

1 

0 

0 

0 

14 

14/73.7% 

1/5.3% 

Total 

18 

1 

0 

0 

0 

19 

Skilled  Craft 

White 

Black 

Asian 

Hispanic 

Amer.  In. 

Total 

Female  #/% 

Minority  #/% 

Male 

0 

0 

0 

0 

0 

0 

Female 

0 

0 

0 

0 

0 

0 

0/0.0% 

0/0.0% 

Total 

0 

0 

0 

0 

0 

0 

Service/Maintenance7 

White 

Black 

Asian 

Hispanic 

Amer.  In. 

Total 

Female  #/% 

Minority  #/% 

Male 

2 

0 

0 

0 

0 

2 

Female 

1 

0 

0 

0 

0 

1 

1/33.3% 

0/0.0% 

Total 

3 

0 

0 

0 

0 

3 

Total  Civil  Service  New  Hires 

White 

Black 

Asian 

Hispanic 

Amer.  In. 

Total 

Female  #/% 

Minority  #/% 

Male 

19 

1 

0 

0 

0 

20 

Female 

80 

6 

0 

0 

0 

86 

86/81.1% 

7/6.6% 

Total 

99 

7 

0 

0 

0 

106 

Percentage 

White 

Black 

Asian 

Hispanic 

Amer.  In. 

Total 

Male 

17.9% 

0.9% 

0.0% 

0.0% 

0.0% 

18.8% 

Female 

75.5% 

5.7% 

0.0% 

0.0% 

0.0% 

81.2% 

Total 

93.4% 

6.6% 

0.0% 

0.0% 

0.0% 

100.0% 

Count  does  not  include  six  Community  Support  Network  Program  hires  (two  of  six  are  Black;  five  of  six  are  disabled). 
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Table  4 

Civil  Service  Promotions 

January  1  through  December  31, 2000 

Southern  Illinois  University  School  of  Medicine 


Promotions 

White 

Black 

Asian 

Hispanic       Amer.  In. 

Total 

Male 

1 

0 

0 

0                   0 

1 

Female 

12 

1 

0 

0                   0 

13 

Female  #/%      Minority  #/% 
13/92.9%  1/7.1% 


Total 


13 


14 


Percentage 

White 

Black 

Asian 

Hispanic       Amer.  In. 

Total 

Male 

7.1% 

0.0% 

0.0% 

0.0%             0.0% 

7.1% 

Female 

85.8% 

7.1% 

0.0% 

0.0%             0.0% 

92.9% 

Total 


92.9% 


7.1% 


0.0% 


0.0% 


0.0% 


100.0% 


